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ABSTRAK 

 

Dengan ini saya menyatakan bahwa: 

Tesis Yang Berjudul 

“Pengaruh Disiplin Kerja, Motivasi Kerja dan Kompensasi terhadap Kinerja 

Pegawai Bank OCBC NISP bagian Record Management dan Partnership 

Operation”. 

Penelitian ini bertujuan untuk mengetahui (1) pengaruh Disiplin Kerja 

terhadap Kinerja Pegawai Bank OCBC NISP pada bagian RCMPO; (2) pengaruh 

Motivasi Kerja terhadap Kinerja Pegawai Bank OCBC NISP pada bagian 

RCMPO; (3) pengaruh Kompensasi terhadap Disiplin Kerja Pegawai Bank OCBC 

NISP pada bagian RCMPO; (4) pengaruh Motivasi Kerja terhadap Disiplin Kerja 

Pegawai Bank OCBC NISP pada bagian RCMPO; (5) pengaruh Kompensasi 

terhadap Kinerja Pegawai Bank OCBC NISP pada bagian RCMPO. Penelitian ini 

menggunakan teknik sampling jenuh. Populasi penelitian ini adalah seluruh 

pegawai yang berada di Bagian Record Management dan Partnership Operation 

yang berjumlah 98 orang. Metode Penelitian ini menggunakan metode penelitian 

kuantitatif dengan program komputer Partial Least Square (PLS).  

Hasil penelitian menunjukkan tidak terdapat pengaruh yang signifikan 

Disiplin Kerja terhadap Kinerja Pegawai Bank OCBC NISP di Bagian RCMPO 

dengan nilai T Statistics 0.981 ≤ 1.96. Tidak terdapat pengaruh yang signifikan 

Motivasi Kerja terhadap Kinerja Pegawai Bank OCBC NISP di Bagian RCMPO 

dengan nilai T Statistics 0,282 ≤ 1.96. Terdapat pengaruh yang signifikan 

Kompensasi terhadap Disiplin Kerja pada Bank OCBC NISP di Bagian RCMPO 

dengan nilai T Statistics 7,352 > 1.96. Terdapat pengaruh yang signifikan 

Motivasi Kerja terhadap Disiplin Kerja pada Bank OCBC NISP di Bagian 

RCMPO dengan nilai T Statistics 24,184 ≥ 1.96. Terdapat pengaruh yang 

signifikan Kompensasi terhadap Kinerja Pegawai pada Bank OCBC NISP di 

Bagian RCMPO dengan nilai T Statistics 5,779 ≥ 1.96. 

Kata Kunci: Disiplin Kerja, Motivasi Kerja, Kompensasi, Kinerja Pegawai, 

Structural Equation Modeling, Partial Least Square. 
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ABSTRACT 

 

I hereby declare that: 

The Entitled Thesis 

“Influence of Work Discipline, Work Motivation and Compensation to 

Employee Performance of Bank OCBC NISP in Record Management and 

Partnership Operation”. 

 

This study aims to determine (1) the influence of Work Discipline on 

Employee Performance of Bank OCBC NISP in the RCMPO; (2) the influence of 

Work Motivation on Employee Performance of Bank OCBC NISP in RCMPO 

section; (3) the influence of Employee Compensation on Work Discipline of Bank 

OCBC NISP in the RCMPO section; (4) the influence of Employee Motivation on 

Work Discipline of Bank OCBC NISP in the RCMPO; (5) the effect of 

Compensation on Employee Performance of Bank OCBC NISP in the RCMPO 

section. This research uses saturated sampling technique. The population of this 

study is all employees who are in Part Record Management and Partnership 

Operation which amounted to 98 people. This research method uses quantitative 

research method with computer program Partial Least Square (PLS). 

The results showed no significant effect of Work Discipline on Employee 

Performance of Bank OCBC NISP in the RCMPO Section with the value of T 

Statistics 0,981 ≤ 1.96. There is no significant effect of Work Motivation on 

Employee Performance of Bank OCBC NISP in the RCMPO Section with the 

value of T Statistics 0.282 ≤ 1.96. There is a significant influence of 

Compensation on Work Discipline at Bank OCBC NISP in RCMPO Section with 

the value of T Statistics 7,352 > 1.96. There is a significant influence of Work 

Motivation on Work Discipline at Bank OCBC NISP in RCMPO Section with the 

value of T Statistics 24,184 ≥ 1.96. There is a significant effect of Compensation 

on Employee Performance at Bank OCBC NISP in RCMPO Section with T value 

of Statistics 5.779 ≥ 1.96. 

Keywords: Work Discipline, Work Motivation, Compensation, Employee 

Performance, Structural Equation Modeling, Partial Least Square. 
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