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{ ‘ongentration Human Resources (HR)

litle “The Influence of Organtzational Climate and Employee Motivation

to Employee performance at PT Midi Utama Indonesia Thk "

Issues of this research study is the gap between the existing situation and
expected there, then there was a problem. State that there is; Climate Organizations that are
no longer conducive but stull imposed for each t:mploync to be productive and have a high
motivation o work, so if this is allowed to go on late, it is not impossible to have every
employee in the company's poor performance, causing worker discomfort and can degrade
the performance of the employee, which should have been there; conducive Organizational

Chimate and Work Motivation High has so Productive employee performance in the
Company Objective Analyzing the Effect of Organizational Climate Work Motivation,
Analyzing the Effect of Work Motivation Employee Performance, Analyzing Organizational
Climate and Work Motivation on Employee Performance .

The research method used was Explanatory Survey, is the primary data
collection, where the data is obtained directly through a five-point scale questionnaire, Likert
categonies. Sources of data obtained from nonprobability sampling technique with
census/saturation, due 1o the relatively small number of the population, then the whole of the
charactenistics or the umit of measurement results that the object of the study population in the
study referred to employee PT. Midi Utama Indonesia, Tbk Branch Ciledug Tangerang. The
data analysis tachmque used is muhtplc linear regression, the data that has been collected
then formulated into quantitative data is then described to be qualitative.

The results showed Orgmm:hnnal Climate in the category "Stronger”, as well
as on Employee Motivation "strong” and the level of Employee Performance in the category
Weak This result provides the benefits of improved employee performance which can then

be used as a basis for improving its Organization Performance .

Key Words: Organizational Climate, Employee Motivation, and Employee Performance.
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