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ABSTRAK

Penelitian ini berisi gambaran kondisi para karyawan dalam menghadapi
perubahan-perubahan organisasi seperti perampingan organisasi, yang berakhir
dengan  banyaknya  pengurangan  karyawan.  Kondisi  negatif  para  karyawan
yang disebabkan hal tersebut dapat berakibat buruk pada perusahaan, hal ini
justru bertolak belakang dengan tujuan efisiensi. Penelitian ini bertujuan untuk
mengetahui  hubungan  antara  job  insecurity dan  work  engagement pada
karyawan non medis  di  Rumah Sakit  Islam Jakarta  Cempaka Putih.  Subjek
yang dilibatkan sebanyak 175 orang. Pengambilan sampel menggunakan teknik
purposive sampling. Pengumpulan data dilakukan dengan menggunakan skala
job insecurity  dan  work engagement.  Hasil  menunjukkan terdapat hubungan
negatif  yang  signifikan  antara  job  insecurity  dan work  engagement dengan
koefisien  korelasi  sebesar  -0.214  dengan  nilai  signifikansi  0.004  (p<0.05).
Perusahaan  perlu  memperhatikan  subjek  yang  memiliki  kecenderungan  job
insecurity tinggi dan  work engagement rendah terutama bila ada perubahan,
agar para karyawan tetap dapat berfungsi secara penuh dalam bekerja.

Kata kunci: job insecurity, work engagement, karyawan non medis
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Relationship between Job Insecurity and Work Engagement on
Non-Medical Employees at Jakarta Islamic Hospital Cempaka

Putih

Wahyu Ramadhanni

201410515150

ABSTRACT

This study contains an overview of employee conditions in the face of
organizational  changes  such  as  the  organizational  downsizing,  which  ends
with a large reduction of employees. The negative condition of the employees
caused by it  can be bad for  the  company, this  is  precisely  the opposite  of
efficiency goals.  This study aims to  determine the relationship between job
insecurity and work engagement on non medical employees at Jakarta Islamic
Hospital Cempaka Putih. Subjects involved as many as 175 people. Sampling
using  purposive  sampling  technique.  Data  collection  is  done  by  using  job
insecurity and work engagement  scale.  The result  showed that  there was a
significant negative correlation between job insecurity and work engagement
with  correlation  coefficient  of  -0.214  with  significance  value  of  0.004  (p
<0.05).  Companies  need  to  pay  attention  to  subjects  who  have  high  job
insecurity  and  low  work  engagement  tendencies  especially  when  there are
changes, so that employees can still fully function in the work.

Keywords: job insecurity, work engagement, non medical employees
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