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Abstract: This study was conducted- to analyze compensation and motivation on the

performance orgukitbuub.lu, National i*rt t"ipr"yees.with organizational commitment as

a med.iating variaute. The results ,ho*"J th" td dlscription oi"o*pto*ation' motivation'

organizational commitment and "*pty"" 
performance was running as it should'

compensation has no effect on organizational commitment and compensation has no effect

on employe" p".for**"". Motivalion h;;;;";iti"" *q significant if""t on organizational

commitment, but motivation has ,o 
- 

"rr"", 
on employJ" p"'fotmance' organizational

commitment has a positive and signin.ant effe& on employee performance' but

organizational commiiment is not pr"oven to mediate compensation on performance

employees *ith th" ;ature of tfr" ioi'p*titi*-mediatinq telationship -and 
subsequently

orgarizationul "ommitment 
has U."r, pro,lTto mediate moiivation on employee performance

with the nature of the full-mediatiog ,rtutiLship' The empirical findings above provide an

irlustration that the organizatiorut .o*#to.ot variable is able to mediate the motivational

variable on employees performanrr, *"*G that to improvethe performT::-:f the TNBD

Hall employees, it i;;;;;;"ry to eo thr;giih; org*iru,io,,a1 commitment variable'

Performance'

t*t*"J#ffi1?#,ation 
alwav'-'F": t1i*9'1,I"--':*"I"'perrormance in the hope that

organizational gout. 
-'*ltt 

be achieved. various ways are carried out and taken by

organizations in order io-i-pror" .-ptoi*t'p#ot**ti' fo"*u*ple by paying attention to

compensation and fiild; ry"tirii"i, td employees so that employee performance 1s

always consistent -[J t "pi that il *itt ut*uy, improve from time to time' The Bukit

Duabelas National 
-purf. 'C.rrer (fNnO; i' u pt'Uiic sector organization domiciled in

SarolangunRegerrcywith43employees.Thecoverageareaisin3regencies,namely

ffi odine: itt*c+:lid!*::rs&p:rh'+rg'{}1iI}-*fi
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