
PENGARUH BUDAYA ORGANISASI, KOMPETENSI DAN 

KOMPENSASI TERHADAP KINERJA  

PENGAWAS KETENAGAKERJAAN PADA  

DITJEN PEMBINAAN PENGAWASAN 

KETENAGAKERJAAN DAN K3 KEMNAKER RI 

 

 

 

TESIS  
 

 

 

 

Oleh: 

 

SUPRIYADI 

201720152001 
 

 

 

 

 

 
 

 

 

 
 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

PROGRAM STUDI MAGISTER MANAJEMEN 

FAKULTAS EKONOMI 

UNIVERSITAS BHAYANGKARA JAKARTA RAYA 

2020 



Pengaruh budaya.., Supriyadi, Fakultas Ekonomi 2020



Pengaruh budaya.., Supriyadi, Fakultas Ekonomi 2020



Pengaruh budaya.., Supriyadi, Fakultas Ekonomi 2020



iv 
 

ABSTRAK 

 

Supriyadi, 201720152001. “Pengaruh Budaya Organisasi, Kompetensi  
dan Kompensasi terhadap Kinerja Pengawas Ketenagakerjaan pada Ditjen 
Pembinaan Pengawasan Ketenagakerjaan dan K3 Kemnaker RI.” 

Penelitian ini dilakukan untuk mengetahui dan menganalisa pengaruh 
Budaya Organisasi, Kompetensi  dan Kompensasi terhadap Kinerja Pengawas 
Ketenagakerjaan pada Ditjen Pembinaan Pengawasan Ketenagakerjaan dan K3 
Kemnaker RI.  Populasi dalam penelitian ini adalah seluruh Pengawas 
Ketenagakerjaan  Kemnaker RI dan sample yang digunakan adalah sampling jenuh 
berjumlah 147 orang. Metode penelitian yang digunakan adalah Kuantitatif 

Reseach Methode dengan Analisa pendekatan Structural Equation Model (SEM) 

software berbasis Lisrel 8.70.  
Dari hasil penelitian dengan Uji Kecocokan Goodness of Fit (GOF) 

Confirmatory Model dan uji t value yang dibandingkan dengan t hitung. Hasil 
pengujian didapatkan hasil Ada pengaruh siginifikan antara variable Budaya 
Organisasi terhadap Kinerja (nilai t hitung 2.33 ≥ 1.96), Ada pengaruh siginifikan 
antara variable Kompetensi terhadap Kinerja (nilai t hitung 5.65 ≥ 1.96) dan Ada 
pengaruh siginifikan anatara variable Kompensasi terhadap Kinerja (nilai t hitung 
5.00 ≥ 1.96). 
 
Kata kunci (sentence case): Budaya Organsasi, Kompetensi, Kompensasi, Kinerja. 
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ABSTRACT 

 

Supriyadi, 201720152001. The Effect Organizational Culture, Competence, 

Compensation on the Performance of Labor Inspectors in the Directorate 

General of Manpower and Labor Supervision Development Coordination of the 

Indonesian Ministry of Manpower. 

This research was conducted to gain a more complete understanding of the Effect 

of Organizational Culture, Competence, Compensation on the Performance of 

Labor Inspectors at the Directorate General of Labor Inspection and K3 of the 

Republic of Indonesia Ministry of Manpower. Based on the initial hypothesis that 

this study consists of four variables namely Organizational Culture, Competence, 

Compensation and Performance. This study went through various stages of testing 

to determine the appropriateness of the indicators on each variable so that the form 

of an analytical model that was relevant to the formulation of the problem raised 

at the early stages of the study could be obtained. 

The method used is the Lisrel-based Structural Equation Model (SEM) approach. 

From the results of testing with the hypothesis in t value the results of this study are 

Organizational Culture has a significant and significant relationship to the 

Performance of Labor Inspectors. Competence has a significant and significant 

relationship to the Performance of Labor Inspectors. Compensation has a 

significant and significant relationship to the Performance of Labor Inspectors. 

Organizational Culture has a significant and significant relationship to the 

Competency of Labor Inspectors. 

 

Keywords (sentence case): Organizational Culture, Competence, Compensation 

and Performance. 
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