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ABSTRAK 

 

FitriKusumadewi. 201720152005. “Pengaruh Kompensasi, Quality Of 

Work Life (QWL) Terhadap Kinerja Dan Disiplin  Sebagai Variabel Intervening 
Pada Pegawai Pusat Keuangan Polri”. 

PenelitianinibertujuanuntukmenentukandanmenganalisisPengaruh 
Kompensasi, Quality Of Work Life (QWL) Terhadap Kinerja Dan Disiplin  
Sebagai Variabel Intervening Pada Pegawai Pusat Keuangan Polri. 
Penelitimengambil data menggunakankuesionerdengansampelyang berjumlah200 
orang. 

Metode yang dipergunakan adalah pendekatan Structural Equation Model 

(SEM)berbasis Lisrel. Hasil penelitian menunjukkan; Pertama, ada pengaruh 
positif kompensasi terhadap kinerja pada Pegawai Pusat Keuangan Polri; Kedua, 
terdapat pengaruh tidak langsung antara kompensasi terhadap kinerja melalui 
variable intervening disiplin pada Pegawai Pusat Keuangan Polri; ketiga ada 
pengaruh positif Quality of Work Life terhadap kinerja pada Pegawai Pusat 
Keuangan Polri; keempat , terdapat pengaruh tidak langsung antara Quality Of  

Work Life (QWL) terhadap kinerja melalui variable intervening disiplin pada 
Pegawai Pusat Keuangan Polri. 

 
Kata kunci (sentence case): Kompensasi, Quality of Work Life(QWL), 
DisiplindanKinerja. 
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ABSTRACT 

FitriKusumadewi. 201720152005. "The Effect of Compensation, Quality of Work 

Life (QWL) on Performance and Discipline as Intervening Variables in Polri 

Financial Center Employees". 

This study aims to determine and analyze the Effect of Compensation, Quality of 

Work Life (QWL) on Performance and Discipline as Intervening Variables in 

Polri Financial Center Employees. Researchers took data using a questionnaire 

with a sample of 200 people. 

The method used is the Lisrel-based Structural Equation Model (SEM) approach. 

The results showed; First, there is a positive effect of compensation on 

performance on Polri Finance Center Employees; Secondly, there is an indirect 

effect between compensation on performance through intervening disciplinary 

variables on Polri Finance Center Employees; third, there is a positive influence 

of Quality of Work Life on the performance of Polri Financial Center Employees; 

fourth, there is an indirect effect between Quality of Work Life (QWL) on 

performance through intervening disciplinary variables in the Polri Financial 

Center Employees. 

Keywords (sentence case): Compensation, Quality of Work Life (QWL), 

Discipline and Performance. 
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