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ABSTRAK 

 

Widi Nugroho. 201820151001. Pengaruh Rekrutmen, Reward Ekstrinsik, 

dan Diklat terhadap Kinerja Karyawan di PT Bakrie Metal Industries Bekasi. 

Secara khusus, penelitian ini bertujuan untuk mengetahui seberapa besar 

pengaruh rekrutmen, reward ekstrinsik dan diklat terhadap kinerja karyawan di PT 

Bakrie Metal Industries Bekasi secara bersamaan. Populasi adalah 344 karyawan 

dan sampel 172 karyawan yang diambil. Penulis menggunakan metode kuantitatif 

menggunakan Structural Equation Modeling (SEM) dengan bantuan perangkat 

lunak Lisrel 8.8 (nilai t > 1,96) dan data primer diperoleh dari kuesioner yang 

pengukurannya menggunakan skala Likert yang diuji validitas dan reliabilitasnya. 

Hasil penelitian berdasarkan uji validitas dan reliabilitas menunjukkan bahwa data 

tersebut valid dan reliabel. Berdasarkan uji t dan uji F menunjukkan bahwa 

rekrutmen, penghargaan ekstrinsik dan pelatihan berpengaruh positif dan signifikan 

terhadap kinerja karyawan di PT Bakrie Metal Industries Bekasi. 

 

Kata kunci: Rekrutmen, Reward Ekstrinsik, Diklat dan Kinerja Karyawan. 
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ABSTRACT 

 

Widi Nugroho. 201820151001. The Influence Of Recruitment, Extrinsic 

Rewards, and Training on Employee Performance in PT Bakrie Metal Industries 

Bekasi. 

Specifically, this study aims to determine how much influence the recruitment  

of extrinsic reward  and training  on employee performance  at PT. Bakrie Metal 

Industries simultaneously. The population is 344 employees and a sample of 172 

employees is taken. The writer uses quantitative methods using Structural Equation 

Modeling (SEM) with the help of Lisrel 8.8 software (t value > 1.96) and primary 

data was obtained from questionnaires whose measurements used a Likert scale that 

was tested for validity and reliability. The results of the study based on the validity 

and reliability test showed that the data was valid and reliable. Based on the t test 

and F test shows that recruitment, extrinsic rewards and training have positive and 

significant effect on the performance of employees at PT Bakrie Metal Industries 

Bekasi. 

 

Keywords: Recruitment, Extrinsic Reward, Training, and Employee Performance 
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