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ABSTRACT 

 

 Abu Chanifah, 201820151007. "The Influence of Commitment, Work 

Quality, and Organizational Culture on Employee Work Performance (Case Study 

at the Secretariat of the Film Censorship Institution of the Ministry of Education 

and Culture)" 

 This research was conducted with the aim to find out and analyze the effect 

of Commitment, Work Quality, and Organizational Culture on Employee Job 

Performance at the Secretariat of the Film Censorship Institution of the Ministry of 

Education and Culture. The population in this study were employees of the Film 

Censorship Institute Secretariat and the sample used was purposive sampling 

totaling 121 people with certain criteria. In conducting this research, the authors 

used a quantitative method using Structural Equation Modeling (SEM) with the 

help of Lisrel 8.8 software. and Annova. 

 From the results of research with the Confirmatory Factor Analysis (CFA) 

Match Test and the Research Structural Model Test (T-Value). The test results 

showed that there was a significant effect and there was a positive correlation 

between the variables of Commitment and Job Performance (t value> 1.96). There 

is a significant influence and there is a positive correlation between the variable 

Work Quality with Work Achievement (t value> 1.96) and there is a significant 

influence but there is no correlation between the variables of Organizational Culture 

and Work Performance (t value <1.96). 

Keywords (sentence case): Commitment, Organizational Culture, Work Quality, 

Job Performance 
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ABSTRAK 

 

 Abu Chanifah, 201820151007. "Pengaruh Komitmen, Kualitas Kerja, dan 

Budaya Organisasi terhadap Prestasi Kerja Pegawai (Studi Kasus pada Sekretariat 

Lembaga Sensor Film Kementerian Pendidikan dan Kebudayaan)" 

 Penelitian ini dilakukan dengan tujuan untuk mengetahui dan menganalisis 

pengaruh Komitmen, Kualitas Kerja, dan Budaya Organisasi terhadap Prestasi 

Kerja Karyawan pada Sekretariat Lembaga Sensor Film Kementerian Pendidikan 

dan Kebudayaan. Populasi dalam penelitian ini adalah karyawan Sekretariat 

Lembaga Sensor Film. Sampel yang digunakan adalah purposive sampling 

berjumlah 121 orang dengan kriteria tertentu. Dalam melakukan penelitian ini, 

penulis menggunakan metode kuantitatif menggunakan Structural Equation 

Modeling (SEM) dengan bantuan perangkat lunak Lisrel 8.8. dan Annova. 

 Dari hasil penelitian dengan Uji Kecocokan Confirmatory Factor Analysis 

(CFA) dan Uji Model Struktural Penelitian (T-Value). Hasil pengujian 

menunjukkan bahwa ada pengaruh yang signifikan dan terdapat korelasi positif 

antara variabel Komitmen dengan Prestasi Kerja (nilai t ≥ 1,96). Terdapat pengaruh 

yang signifikan dan ada korelasi positif antara variabel Kualitas Kerja dengan 

Prestasi Kerja (nilai t ≥ 1,96) dan ada pengaruh yang signifikan tetapi tidak ada 

korelasi antara variabel Budaya Organisasi dengan Prestasi Kerja (nilai t <1,96 ). 

Kata kunci (sentences Case): Komitmen, Budaya Organisasi, Kualitas Kerja, 

Prestasi Kerja 
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