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ABSTRAK 

 

Budi Hartanto201420152006. Pengaruh Etika Kerja dan Strategic Leadership 

terhadap Organizational Citizen Behavior (OCB) di Satuan Kerja SSDM Polri. 

Penelitian ini dilakukan untuk memperoleh pemahaman yang lebih 

lengkap tentang pengaruh Etika Kerja dan Strategic Leadership terhadap 

Organizational Citizen Behavior (OCB) pegawai di Satuan Kerja SSDM Polri. 

Berdasarkan hipotesis awal bahwa penelitian ini terdiri atas tiga variabel yaitu 

Etika Kerja (X1), Strategic Leadership (X2), dan Organizational Citizen Behavior 

(OCB) (Y). Penelitian ini melalui berbagai tahap pengujian untuk mengetahui 

kelayakan indikator pada setiap variabel sehingga dapat diperoleh bentuk suatu 

model analisis yang relevan dengan perumusan masalah yang dikemukakan pada 

tahap awalpenelitian.  

Metode yang dipergunakan adalah metode kuantitatif dengan regresi linier 

sederhana dan berganda. Dari hasil pengujian dengan hipotesis secara parsial uji t 

signifikansi yang terlihat bahwa variable Etika Kerja secara parsial 

memilikipengaruh terhadap Organizational Citizen Behavior (OCB) pegawai. 

Pada variabel Strategic Leadership didapat hasil pengujian dengan hipotesis 

secara parsial uji t signifikansi yang terlihat bahwa variable bebas Strategic 

Leadership secara parsial memiliki pengaruh terhadap Organizational Citizen 

Behavior (OCB) pada pegawai. Dari hasil pengujian dengan hipotesis secara 

Simultan Etika Kerja dan Strategic Leadership secara simultan memiliki pengaruh 

positif dan relatif signifikan terhadap Organizational Citizen Behavior (OCB) 

pegawai. 

Pemimpin strategis memiliki tanggung jawab atas jangka jangka pendek 

organisasi, serta untuk menciptakan kondisi yang akan memastikan 

keberlangsungan masa depan organisasi. Perusahaan yang menerapkan etika pada 

pelaksanaannya dan jika prinsip dari etika tersebut sesuai dengan prinsip dan nilai 

dari karyawanakan membuat para karyawan memilikinilaipositifbertujuan 

membantu organisasi secara keseluruhan untuk berhasil. 

 

 

Kata kunci (sentence case): Etika Kerja, Strategic Leadership, Organizational 

Citizen Behavior (OCB). 
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ABSTRACT 

 

Budi Hartanto 201420152006. Influence of Work Ethics and Strategic Leadership 

on Organizational Citizen Behavior (OCB) in the National Police SSDM Work 

Unit 

This research was conducted to obtain a more complete understanding of the 

influence of Work Ethics and Strategic Leadership on Organizational Citizen 

Behavior (OCB) employees in the National Police SSDM Work Unit. Based on the 

initial hypothesis that this study consists of three variables namely Work Ethics 

(X1), Strategic Leadership (X2), and Organizational Citizen Behavior (OCB) (Y). 

This research through various stages of testing to determine the feasibility of 

indicators on each variable so that it can be obtained form a model of analysis 

that is relevant to the formulation of the problem raised at the initial stage of the 

research. 

The method used is a quantitative method with simple and multiple linear 

regression. From the results of testing with hypotheses partially the t test of 

significance that shows that the variable Work Ethics partially has an influence 

on employee Organizational Citizen Behavior (OCB). In Strategic Leadership 

variables obtained the results of testing with the hypothesis partially t test the 

significance that is seen that the independent variable Strategic Leadership 

partially has an influence on Organizational Citizen Behavior (OCB) on 

employees. From the results of testing with the Simultaneous hypothesis Work 

Ethics and Strategic Leadership simultaneously have a positive and relatively 

significant influence on employee Organizational Citizen Behavior (OCB). 

Strategic leaders have responsibility for the short term of the organization, and to 

create conditions that will ensure the organization's future sustainability. 

Companies that implement ethics in its implementation and if the principles of 

ethics are in accordance with the principles and values of employees will make 

employees have a positive value aimed at helping the overall organization to 

succeed. 
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