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ABSTRAK 

Nurhayati. 201610515019.Hubungan Antara Job Resources Dengan Work 

Engagement Pada Karyawan PT. Dunlopillo  Indonesia. 

 Karyawan yang memiliki engagement tinggi akan memiliki peningkatan 

komitmen organisasi, performa kerja lebih tinggi, serta rendahnya perilaku 

absenteeism. job resources merupakan salah satu faktor yang dapat mempengaruhi 

terjadinya work engagement, maka apabila job resources yang diterima karyawan 

rendah akan mengakibatkan disengagement pada karyawan. Penelitian ini bertujuan 

untuk mengetahui apakah terdapat hubungan antara job resources dengan work 

engagement pada karyawan PT. Dunlopillo Indonesia. Subjek dalam penelitian ini 

berjumlah 110 orang, dengan menggunakan metode korelasional  kuantitatif  dengan 

teknik sample random sampling dalam pengambilan sampel. Penelitian ini 

menggunakan skala The Utrecht Work engagement Scale (UWES ) dan skala job 

resources. Teknik analisa dalam penelitian ini adalah uji korelasi Product Moment 

Pearson. Hasil penelitian ini menunjukan nilai korelasi r = 0.538 dan nilai 

signifikansi p = 0.000. Hal ini menunjukan bahwa terdapat hubungan  yang 

signifikan dan linier positif sempurna antara Job resources dengan Work 

engagement. Artinya kontribusi dari job resources yang mempengaruhi work 

engagement karyawan sebesar 53.8% sisanya sebesar 46.2% dipengaruhi oleh 

faktor-faktor lain yang tidak dijelaskan dalam penelitian ini.  Perusahaan harus lebih 

menunjang sumber daya pekerjaan pada karyawan agar karyawan lebih engaged 

terhadap perusahaan.  

 

Kata kunci : job resources, work engagement, karyawan. 
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ABSTRACT 

Nurhayati. 201610515019.The correlation between job resources with work 

engagement of employees PT. Dunlopillo Indonesia 

Employees who have high engagement will have increased organizational 

commitment, higher work performance, and low absenteeism behavior. job resources 

is one of the factors that can affect the occurrence of work engagement, so if the job 

resources received by employees is low will result in disengagement of employees. 

This research aims to determine whether there is a correlation between job resources 

with work engagement among employees of PT. Dunlopillo Indonesia. The subjects 

in this research were 110 people, using quantitative correlational methods with 

random sample sampling techniques in sampling. This research uses The Utrecht 

Work Engagement Scale (UWES) scale and the job resources scale. The analysis 

technique in this research is the Pearson Product Moment correlation test. The 

results of this research indicate the correlation value r = 0.538 and the significance 

value p = 0.000. This shows that there is a significant positive and perfect linear 

correlation between Job resources and Work engagement. This means that the 

contribution of job resources that affect employee engagement by 53.8% and the 

remaining 46.2% is influenced by other factors not explained in this research. 

Companies must further support the job resources of employees so that employees 

are more engaged with the company. 

Keywords : job resources, work engagement, employees. 
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