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HUBUNGAN ANTARA PSYCHOLOGICAL WELL-BEING DENGAN 

WORK ENGAGEMENT PADA KARYAWAN PT MULTIKARYA 

SINARDINAMIKA KOTA BEKASI. 

 

Mellisantia 

201610515045. 

 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui hubungan antara psychological 

well-being dengan work engagement pada karyawan PT. Multikarya 

Sinardinamika Kota Bekasi. Hipotesis yang diajukan adalah ada hubungan positif 

antara psychological well-being dengan work engagement. Subjek penelitian 

adalah karyawan tetap PT. Multikarya Sinardinamika sebanyak 95 orang. Alat 

ukur yang digunakan pada penelitian ini yaitu Work engagement yang 

dikembangkan oleh Schaufeli dan Bakker (2002) berjumlah 36 aitem dan 

Psychological well-being yang dikembangkan oleh Ryff (1989) berjumlah 48 

aitem. Uji hipotesis dilakukan dengan menggunakan teknik Product Moment dari 

Person  melalui program SPSS 24 for windows. Hasil penelitian yang didapat 

menunjukan bahwa ada hubungan positif dan signifikan antara psychological 

well-being dengan work engagement menunjukan hasil nilai koefisien korelasi r = 

0,341**, p = 0,001. Sehingga hipotesis alternatif diterima. 

 

Kata Kunci: Psychological Well-Being, Work Engagement 
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RELATION BETWEEN PSYCHOLOGICAL WELL-BEING AND WORK 

ENGAGEMENT TO PT. MULTIKARYA SINARDINAMIKA BEKASI CITY 

EMPLOYEE 

 

Mellisantia 

201610515045. 

 

ABSTRACT 

 

This study attempted to determine the correlation between psychological 

well-being and work engagement PT. Multikarya Sinardinamika Bekasi City 

employee. The proposed hypothesis is there is a positive relation between 

psychological well-being and work involvement. Research subjects are permanent 

employees of PT. Multikarya Sinardinamika as many as 95 people. The 

measuring instrument used in this study is work involvement developed by 

Schaufeli and Bakker (2002) amounting to 36 items and psychological well-being 

developed by Ryff (1989) amounting to 48 items. The hypothesis test was using 

the Product Moment technique of Person through the SPSS 24 for windows 

program. The results of the research showed that there is a positive and significant 

relation between psychological well-being and engagement work showing the 

result of the value of the correlation coefficent r = 0,341* *, p = 0001. So 

alternative hypotheses are acceptable 

Keyword: Psychological well-being, work engagement 
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