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HUBUNGAN ANTARA LEADER MEMBER EXCHANGE 

DENGAN KEADILAN INTERPERSONAL PADA 

KARYAWAN BAGIAN PLASTIK DI PT.X 

 

ANGGIA LESTARI 

  

ABSTRAK 
 

  Tujuan penelitian ini adalah untuk mengetahui ada tidaknya hubungan 

antara leader member exchange (LMX) dengan keadilan interpersonal pada karyawan 

bagian plastik di  PT. X. Isu utama yang menjadi fenomena dipenelitian ini ialah 

terdapat ketidakadilan yang dialami oleh karyawanya karena perbedaan perilaku yang 
diberikan atasan kepada karyawannya yang menyebabkan terjadinya konflik serta 

kecemburuan sosial antar karyawan serta ketidaknyamanan dalam bekerja. 

 Subjek penelitian ini merupakan karyawan yang berada pada PT.X sebanyak 
70 karyawan dan teknik sampel yang digunakan ialah teknik acak (random). Data 

dianalisis menggunakan metode korelasi product moment pearson. Hasil uji korelasi 
dengan menggunakan pearson product moment antara variabel leader member 

exchange dengan variabel keadilan organisasi mendapatkan hasil koefisien korelasi 

sebesar R = 0,314 dengan signifikansi P ialah 0,008. Nilai positif pada koefisien 
korelasi menunjukan hubungan di antara kedua variabel tersebut adalah positif. Hasil 

menunjukan bahwa leader member exchange dengan keadilan organisasi memiliki 

kategori hubungan sedang yang artinya adanya kemungkinan signifikan. 

 

Kata Kunci : kepemimpinan, keadilan 
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RELATIONSHIP BETWEEN LEADER MEMBER 

EXCHANGE WITH INTERPERSONAL JUSTICE IN THE 

EMPLOYEES OF PLASTIC PARTS IN PT.X 

 

ANGGIA LESTARI 

 

ABSTRACT 
 

 The purpose of this study is to study whether there is a relationship 

between leader member exchange (LMX) with organizational justice for 

employees at PT. X. The main issue that has become a phenomenon in this 

study is to discuss the injustices associated with their employees because of 

differences in understanding given to employees related to conflict and social 

jealousy between employees and discomfort at work. 

 The subjects of this study were 70 employees who were placed in PT.X 

and the sample technique used was random technique. Data were analyzed 

using Pearson's product moment revision method. The results of trials using 

the Pearson product moment between the variable leader member exchange 

with the organizational equity variable get an equity balance of R = 0.314 with 

a significance of P is 0,008. Positive values on the correlation coefficient 

indicate the relationship between the two variables is positive. The results 

show that the exchange of members of the leader with the organization has a 

moderate relationship category which means it has a significant difference. 
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