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Abstract 

The background of this research is to raise the variables of human resources, career, and 

employee welfare to the development of the company, with the variables raised in this study, it 

can be seen which variables can significantly influence the variables of company development. 

The method used in this research is quantitative method by conducting a survey to 100 

employees in a company to find out the development of the company which is influenced by the 

variables in this study. The problem raised in this research is how to process data taken from a 

company that contains 100 people, data taken from the employee so that it can answer research 

problems that know what variables affect the company development variables. The purpose of 

this study is how to determine the relationship between career human resources variables and 

employee welfare on company development. With significant results on all variables, the 

variables above affect other variables.  
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INTRODUCTION 

In a company, it is influenced by many 

things. One of them is employees. With 

employees, the company can develop rapidly 

and progress. Therefore, employees are a very 

important asset for a company. Whether a 

company wants to progress or not is 

determined by employees [1]. Company 

determines the direction and goals of a 

company [2]. 

The research method used in this study 

is to use the literature method and use a survey 

to the status of an employee which is used to 

find data so that data processing can be done 

in real terms and can be seen in the original 

situation in the field. Therefore, this research 

can determine the direction and goals of the 

company, to progress and develop [3]. 

The problem raised in this study is how 

to find out what variables can affect the 

progress of a company, the variables raised in 

this study are human resources variables, 

career variables, and employee welfare 

variables, with these three variables it can be 

seen can one variable affect other variables, 

especially company development variables [4]. 

The purpose of this study is how to 

find out the relationship between one variable 

and another so that it can be ascertained what 

variables affect the development of the 

company. Therefore, testing and the results of 

testing can affect the development of the 

company [5]. 
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Human resources in a company are a 

very important asset for a company because 

human resources who have high skills will be 

able to help the company develop and progress 

rapidly [6]. Therefore, human resources must 

be developed regularly because they will be 

able to update knowledge so that the company 

can continue to advance and develop with the 

times. Therefore, human resources are assets 

that the company must maintain so that it can 

help the company advance and develop [7]. 

A career in a company is a path that 

must be traversed by all employees. With a 

career, employees can have goals from the 

company in order to achieve the desired dream 

[8]. With a career, the levels of each employee 

can be known and continue to be developed 

over time, the higher the career of each 

employee. The employee will affect the 

position and income of the employee, 

therefore, having a career in a company adds 

to the morale of the employee [9]. 

The thing that must be considered by 

the company is the welfare of employees with 

the level of welfare that is considered, then the 

performance of employees will increase. 

Increases along with the level of welfare. 

Therefore, with the welfare of employees 

being considered, the company will progress 

and develop [10]. 

Many things affect the development of 

the company, one of which is the performance 

of employees. A lot of research has been 

carried out to improve employee performance 

[11]. With high employee performance, it is 

certain that the company will continue to grow 

and achieve the company's development goals. 

it can be known whether the company is 

developing or not. Therefore, with the 

development of technology and information, it 

is necessary to know what variables make a 

company progress so that the weaknesses or 

shortcomings of a company that wants to 

progress can be known [12]. 

 

RESEARCH METHOD 

The pictures below explain that the 

picture of the research method used in this 

study using the literature review method, 

which reads a lot of literature that has the same 

research as this study, therefore it can find the 

latest research problems that can provide 

different research problems from the research 

that was carried out [13]. Another next step is 

to do research and conduct a survey to 100 

employees who are in an office in order to 

achieve the desired data which can be 

processed in this research so that the third one 

can provide maximum results in this research. 

The picture of the research method can be seen 

below [14]. 

 

 
 

Figure 1. Research Method 

 

RESULT AND DISCUSSION 

Based on the picture below, it can be 

explained that there are three hypotheses, the 

first is the relationship between human 

resources and company development, the 

second is career and company development 

and the third is employee welfare on company 

development. What variables affect the 

development of the company so that the 

company can progress and develop in the 

future. 
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Figure 2. Hipotesis Model 

Table 1. Questions on the survey conducted 

on 100 people 

No Questions Variable 

1 HR is very important in 

the Company 

X1 

2 HR must continue to 

grow 

X1 

3 HR the main asset of the 

company 

X1 

4 Career is very important 

for employees 

X2 

5 The career level that 

employees are waiting for 

X2 

6 The higher the career, the 

higher the salary 

X2 

7 Employee Welfare is 

very important 

X3 

8 Employee Welfare is part 

of employees 

X3 

9 Employee Welfare The 

main goal of work 

X3 

10 Company development is 

important 

Y 

11 Company development is 

the result of joint work 

Y 

12 Company development is 

the thing that spearheads 

the company 

Y 

13 Company development is 

increasing every year 

Y 

1. Multiple Linear Regression Analysis 

a. Regression Equations 

Table 2. Recapitulation of the Results of 

Multiple Linear Regression Analysis 

Variable Unstandardized 

Coefficients 

Human 

Resources 

2,889 

Career 0,996 

Employee 0,446 

Welfare 

Company 

Development 

0,395 

Source: The Results of Data Processing 

 

Based on table 2 above, the following 

explanation will be given, the Human 

Resources variable has an Unstandardized 

Coefficients value of 2.889, the Career 

variable has an Unstandardized Coefficients 

value of 0.996 and the Employee Welfare 

variable has an Unstandardized Coefficients 

value of 0.446 and the Company Development 

variable has an Unstandardized Coefficients 

value of 0.395 which means that it is very 

influential between one variable with another 

variable. 

b.Koefisien Determinasi (R2) 

Table 3. Correlation and Determination 

Coefficients 

Depend

ent 

Variable 

Indepe

ndent 

Variab

le 

R R 

Squa

re 

Adjust

ed R 

Squar

e 

Y X1, X2 

& X3 

0,8 

26 

29 

0,849 0,492 

Source: The Results of Data Processing 

Based on table 4 above, there are 

dependent variables, namely Y and 

independent variables, namely X1 and X2, 

variable X1 and variable X3, variable X1 has 

an R value of 0.8 and variable X2 has an R 

value of 26, and variable X3 has an R value of 

29 , X1 and X2 variables have an R Square 

value of 0.849 and X1 and X2 and X3 

variables have an Adjusted R Square value of 

0.492, which means that the independent 

variable and the dependent variable have a 

very significant relationship. 

c. Hypothesis Testing 

c.1. Hipotesis I (F test / Serempak) 

Table 4. F / Simultaneous Test 

Source: The Results of Data Processing 

Dependent 

variable 

Independent 

Variable 

F 

Count 

F 

Table 

0,05 

Sig.F decision 

on H0 

Y X1, X2 & 

X3 

54,990 1,999 0,002 Ditolak 

EMPLOYEE 

WELFARE 

(X3) 

H3 
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Based on table 4 above, there are 

dependent variables, namely Y and 

independent variables, namely X1 and X2, 

variables X1 and X2 have an F Count value of 

54.990 and variables X1 and X2 have an F 

Table value of 1.999, variables X1 and X2 

have a Sig.F value, namely 0.002, variables 

X1 and X2 have a Decision on H0 value, 

namely Rejected, which means that there is a 

relationship between variables. 

c.2 Hipotesis II (t test / Parsial) 

Table 5. t / partial test results 

Variable t Sig. 

X1 3,214 0,003 

X2 5,432 0,002 

X3 5,997 0,002 

Source: The Results of Data Processing 

Based on table 5 above, there are 

independent variables, namely X1 and X2 and 

X3, variable X1 has a t value of 3,214 and 

variable X2 has a t value of 5.432, variable X3 

has a t value of 5.997 variable X1 has a sig 

value of 0.003 and variable X2 has a value of 

sig is 0.002 and variable X3 has a sig value of 

0.002, which means that the variables X1 and 

X2 and X3 have a very significant value to the 

dependent variable Y. 

2. Discussion of Research Results 

a. Hypothesis 1 (H1) Human Resources 

variable (X1) to Company Development 

variable (Y) 

Based on the results of data processing 

above, the results of hypothesis testing 1 (H1) 

of the Human Resources variable (X1) on the 

Company Development variable (Y), the 

Human Resources variable (X1) has a 

significant relationship to the Company 

Development variable (Y). 

b. Hypothesis 2 (H2) Career variable (X2) to 

Company Development variable (Y) 

Based on the results of data processing above, 

the results of hypothesis testing 2 (H2) Career 

variable (X2) on Company Development 

variable (Y), Career variable (X2) has a 

significant relationship to Company 

Development variable (Y). 

c. Hypothesis 3 (H3) Employee Welfare 

variable (X1) to Company Development 

variable (Y) 

Based on the results of data processing above, 

the results of hypothesis testing 3 (H3) of the 

Employee Welfare variable (X3) on the 

Company Development variable (Y), the 

Employee Welfare variable (X3) have a 

significant relationship to the Company 

Development variable (Y). 

3. Descriptive Analysis 

a. Human Resources Variables (X1) 

Based on the results of the research 

above and data processing, it can be concluded 

that the Human Resources variable (X1) 

affects the Company Development variable 

(Y) significantly, which means that if a good 

company will have good Human Resources so 

that it can have a good Company 

Development, because the company will 

continue to grow. 

b. Career Variable (X2) 

Based on the results of the research above 

and data processing, it can be concluded that 

the Career variable (X2) significantly affects 

the Company Development (Y) variable, 

which means that if a good company has a 

good Career plan, it can be a good company 

choice, therefore Career is one of the good 

choices to work in a company. 

c. Employee Welfare Variable (X3) 

Based on the results of the research 

above and data processing, it can be concluded 

that the Employee Welfare (X3) variable 

affects the Company Development (Y) 

variable significantly, which means that if a 

good company is concerned with employee 

welfare. 

d. Company Development Variable (Y) 

Based on the results of the above 

research and data processing, it can be 

concluded that the Company Development (Y) 

variable is significantly influenced by the 

Human Resources (X1) and Human Resources 

(X2) and Employee Welfare (X3) variables, 

which means that if a good company will have 

Human Resources and a good career and 
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welfare, with the three variables that affect the 

development of the company will be able to 

develop the company well. 

 

 

 

CONCLUSION 

The conclusion generated based on the 

research above is that the Human Resources 

(X1) and Career (X2) and Employee Welfare 

(X3) variables have a significant influence on 

Company Development (Y), which means that 

good Human Resources (X1) will be able to 

produce Company Development (Y). ) which 

is also good, because planning requires good 

human resources, then a good Career (X2) will 

be able to produce good Company 

Development (Y), because a career in a 

company will make employees develop and 

will make the company progress, Employee 

Welfare A good (X3) will be able to produce 

good Company Development (Y), because 

employee welfare makes employees feel 

comfortable and performance will increase 

which will make work more enthusiastic and 

will make the company progress and develop. 

Future research by trying other variables in 

order to know what variables can affect 

Company Development. 

 

REFERENCES 

[1]  D. N. M. A. A. P. J. I. D. H. S. Y. C. 

Arman Syah Putra, "“Examine 

Relationship of Soft Skills, Hard Skills, 

Innovation and Performance: the 

Mediation Effect of Organizational Le," 

IJSMS, pp. 27-43, 2020.  

[2]  A. Damuri, N. Isnain, R. A. Priyatama, Y. 

I. Chandra and A. S. Putra, "E-Learning 

Proposal System in Public Secondary 

School Learning," International Journal 

of Educational Research & Social 

Sciences (IJERSC), vol. 2, p. 270–275, 

2021.  

[3]  N. K. Dewi and A. S. Putra, 

"Perkembangan Gamification dan 

Dampak Game Online terhadap Jiwa 

Manusia di Kota Pintar DKI Jakarta," 

Jurnal Informatika Universitas 

Pamulang, vol. 5, no. 3, pp. 315-320, 

2020.  

[4]  N. K. Dewi and A. S. Putra, "SISTEM 

PENUNJANG KEPUTUSAN 

PENERIMAAN KARYAWAN BARU 

DENGAN ALGORITMA GREEDY," 

Jurnal Visualika, vol. 6, no. 2, pp. 154-

160, 2020.  

[5]  N. K. Dewi, I. Mulyana, A. S. Putra and 

F. R. Radita, "Konsep Robot Penjaga 

Toko Di Kombinasikan Dengan 

Pengendalian Virtual Reality (VR) Jarak 

Jauh," IKRA-ITH INFORMATIKA: Jurnal 

Komputer dan Informatika, vol. 5, no. 1, 

pp. 33-38, 2020.  

[6]  N. K. Dewi and A. S. Putra, "Decision 

Support System for Head of Warehouse 

Selection Recommendation Using 

Analytic Hierarchy Process (AHP) 

Method," Prosiding International 

Conference of Universitas Pekalongan, 

pp. 1-12, 2021.  

[7]  N. K. Dewi and A. S. Putra, "Prosiding 

International Conference of Universitas 

Pekalongan," Prosiding International 

Conference on Education of 

Suryakancana 2021 (ICONNECTS 2021), 

pp. 321-326, 2021.  

[8]  N. K. Dewi, . B. H. Irawan, E. Fitry and 

A. S. Putra, "Konsep Aplikasi E-Dakwah 

Untuk Generasi Milenial Jakarta," IKRA-

ITH INFORMATIKA: Jurnal Komputer 

dan Informatika, vol. 5, no. 2, pp. 26-33, 

2020.  

[9]  B. Givan, . R. Wirawan, D. Andriawan, 

N. Aisyah, A. and A. S. Putra, "Effect of 

Ease And Trustworthiness To Use E-

Commerce for Purchasing Goods 

Online," International Journal of 

Educational Research & Social Sciences 

(IJERSC), vol. 2, no. 2, p. 277–282, 2021.  

[10]  M. S. Hartawan, A. S. Putra and A. 

Muktiono, "Smart City Concept for 

Integrated Citizen Information Smart 

Card or ICISC in DKI Jakarta," 

International Journal of Science, 



1528 Vol.1 No. 11 April 2022 
………………………………………………………………………………………………………………………………………………………………….. 

………………………………………………………………………………………………………………………………………………………………….. 

Journal of Innovation Research and Knowledge ISSN 2798-3471 (Cetak)  

 ISSN 2798-3641 (Online)  
  

Technology & Management, pp. 364-370, 

2020.  

[11]  A. S. Putra and . R. R. Fatrilia, 

"Paradigma Belajar Mengaji Secara 

Online Pada Masa Pandemic Coronavirus 

Disease 2019 (Covid-19)," MATAAZIR: 

Jurnal Administrasi dan Manajemen 

Pendidikan, pp. 49-61, 2020.  

[12]  A. S. Putra and L. H. S. W. Harco , 

"Intelligent Traffic Monitoring System 

(ITMS) for Smart City Based on IoT 

Monitoring," Indonesian Association for 

Pattern Recognition International 

Conference (INAPR) IEEE, pp. 161-165, 

2018.  

[13]  A. S. Putra, L. H. S. W. Harco , S. A. 

Bahtiar , T. Agung , . S. Wayan and H. K. 

Chu-, "Gamification in the e-Learning 

Process for children with Attention 

Deficit Hyperactivity Disorder (ADHD)," 

Indonesian Association for Pattern 

Recognition International Conference 

(INAPR) IEEE, pp. 182-185, 2018.  

[14]  A. S. Putra, L. H. S. W. Harco , L. G. 

Ford , . S. Benfano and A. Edi , "A 

Proposed surveillance model in an 

Intelligent Transportation System (ITS)," 

Indonesian Association for Pattern 

Recognition International Conference 

(INAPR) IEEE, pp. 156-160, 2018.  

[15]  V. Valentino, H. S. Setiawan, . A. 

Saputra, Y. Haryanto and A. S. Putra, 

"Decision Support System for Thesis 

Session Pass Recommendation Using 

AHP (Analytic Hierarchy Process) 

Method," Journal International Journal 

of Educational Research & Social 

Sciences, pp. 215-221, 2021.  

[16]  N. K. Dewi and A. S. Putra, "LAW 

ENFORCEMENT IN SMART 

TRANSPORTATION SYSTEMS ON 

HIGHWAY," Proceedings International 

Conference onEducation of Suryakancana 

2021, pp. 321-326, 2021.  

[17]  . V. H. Valentino, H. S. Setiawan, M. T. 

Habibie, R. Ningsih, D. Katarina and A. 

S. Putra, "Online And Offline Learning 

ComparisonIn The New Normal Era," 

International Journal of Educational 

Research & Social Sciences (IJERSC), 

vol. 2, no. 2, p. 449–455, 2021.  

[18]  I. Ramadhan, A. Kurniawan and A. S. 

Putra, "Penentuan Pola Penindakan 

Pelanggaran Lalu Lintas di DKI Jakarta 

Menggunakan Metode Analytic Network 

Process (ANP)," IKRA-ITH 

INFORMATIKA: Jurnal Komputer dan 

Informatika, vol. 5, no. 1, pp. 51-57, 

2020.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


