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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui apakah ada hubungan perceived 

leadership style dengan stres kerja karyawan pada departemen quality assurance 

PT.X. Populasi dalam penelitian ini sebesar 158 subjek dengan menggunakan teknik 

probability sampling. Metode pengumpulan data dalam penelitian ini menggunakan 

skala psikologi yaitu skala perceived leadership style dan skala stres kerja. Teknik 

analisis data dengan menggunakan korelasi. 

Hasil penelitian menunjukkan bahwa terdapat hubungan antara tipe leadership 

autocratic style dan leadership democratic style dengan stres kerja karyawan pada 

departemen quality assurance PT.X. Berdasarkan uji korelasi tipe leadership 

autocratic style memiliki nilai signifikan secara negatif sebesar (r = -0,205, sign 

0,041) dan tipe leadership democratic style memiliki nilai signifikan secara positif 

sebesar (r = 0,243, sign 0,015) maka hal ini dapat menunjukkan hasil terdapat 

hubungan leadership autocratic style dan leadership democratic style dengan stres 

kerja karyawan pada departemen quality assurance PT.X. 

 

Kata Kunci (sentence case) : perceived leadership style, stres kerja 
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ABSTRACT 

The purpose of this study was to find out whether there is a connection between 

perceived leadership style with employee work stress in the quality assurance 

department of PT. X. The population in this study was 158 subjects using probability 

sampling techniques. Data collection methods in this study use a psychological scale 

that is the scale of perceived leadership style and work stress scale. Data analysis 

techniques using correlation. 

The results showed that there was a connection between the types of leadership 

autocratic style and democratic leadership style with employee work stress in the 

quality assurance department of PT.X. Based on the type correlation test, the 

leadership autocratic style has a negative significant value of (r = -0.205, sign 0.041) 

and the democratic leadership style type has a significantly positive value of (r = 

0.243, sign 0.015) then this can indicate that there is a connection leadership autocratic 

style and leadership democratic style with employee work stress in the quality 

assurance department of PT.X. 

 

Keywords (sentence case): perceived leadership style, work stress. 
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