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Abstrak 

Alifviana Ramadani, 201710325083. Pengaruh Disiplin Kerja dan 

Kompensasi Kerja Terhadap Kinerja Karyawan di PT. Madusari Nusaperdana 

Kawasan Industri Jababeka Cikarang Utara. 

Penelitian ini tentang bagaimana pengaruhnya disiplin kerja dan kompensasi 

kerja terhadap kinerja karyawan pada PT. Madusari nusaperdana kawasan industri 

jababeka cikarang utara. 

Tujuan penelitian ini untuk mengetahui pengaruh disiplin kerja dan 

kompensasi kerja terhadap kinerja karyawan. Penelitian ini menggunakan 

pendekatan kuantitatif – asosiasif kausal dengan teknik pengumpulan data 

menggunakan kuesioner. Sampel yang digunakan sebanyak 42 karyawan dipilih 

dari bagian pegawai tetapnya. 

Dalam mengolah data ini aplikasi yang digunakan adalah SPSS versi 24. 

Berdasarkan hasil uji disiplin kerja diperoleh t hitung 5,099 > dari t tabel 1,684, 

dengan nilai signifikan 0,000 < 0,05, jadi diketahui bahwa hasil hipotesis pertama 

disiplin kerja berpengaruh positif dan signifikan terhadap kinerja karyawan. 

Berdasarkan hasil uji diketahui bahwa nilai signifikan kompensasi kerja sebesar 

0,003 ˂ 0,05 dan nilai t hitung sebesar – 3,116 ˃ t tabel 1,684, jadi diketahui bahwa 

hasil untuk hipotesis kedua kompensasi kerja berpengaruh negatif dan signifikan 

terhadap kinerja karyawan. Berdasarkan hasil uji simultan diketahui nilai 

signifikasi untuk pengaruh disiplin kerja dan kompensasi kerja secara simultan 

terhadap kinerja karyawan sebesar 0,000 < 0,05 dan nilai f hitung 38,432 > f tabel 

3,23,  jadi diketahui bahwa hasil untuk hipotesis ketiga disiplin kerja dan 

kompensasi kerja berpengaruh positif dan signifikan secara simultan terhadap 

kinerja karyawan. 

 

Kata Kunci : Disiplin Kerja, Kompensasi Kerja, Kinerja Karyawan. 
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Abstract 

 

Alifviana Ramadani, 201710325083. The Effect of Work Discipline and 

Work Compensation on Employee Performance at PT. Madusari Nusaperdana 

Industrial Area Jababeka Cikarang Utara. 

This research is about how the influence of work discipline and work 

compensation on employee performance at PT. Madusari Nusaperdana, Jababeka 

Industrial Area, North Cikarang. 

The purpose of this study was to determine the effect of work discipline and 

work compensation on employee performance. This study uses a quantitative 

approach - causal association with data collection techniques using a 

questionnaire. The sample used was 42 employees selected from the permanent 

employee section. In processing this data, the application used is SPSS version 24. 

Based on the results of the work discipline test, it is obtained that t count is 

5.099 > than t table is 1.684, with a significant value of 0.000 < 0.05, so it is known 

that the results of the first hypothesis have a positive and significant effect on 

employee performance. . Based on the test results, it is known that the significant 

value of work compensation is 0.003 < 0.05 and the t arithmetic value is – 3.116 > 

t table 1.684, so it is known that the results for the second hypothesis of work 

compensation have a negative and significant effect on employee performance. 

Based on the results of the simultaneous test, it is known that the significance value 

for the effect of work discipline and work compensation simultaneously on 

employee performance is 0.000 < 0.05 and the value of f arithmetic is 38.432 > f 

table 3.23, so it is known that the results for the third hypothesis of work discipline 

and work compensation have an effect positive and significant simultaneously on 

employee performance. 

 

Keywords : Work Discipline, Work Compensation, Employee Performance. 
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