
DAFTAR PUSTAKA

Armenakis, A. A., & Harris, S. G. (2009). Reflections : Our journey in 
organizational change research and practice. Journal of Change 
Management, 9: 2, 127-142 10.1080/14697010902879079

Azwar, Saifudin. (2015). Penyusunan Skala Psikologi. Edisi 2. Penerbit 
Pustaka Pelajar, Yogyakarta.

Bakker, A. B. (2007). Building Engagement in The Workplace. Rotterdam: 
Erasmus University.

Berneth, J. (2004). Expanding our understanding of the change message. 
Human Resource Development Review, 3 (1), 36-52.

Cummings, T. G., & Worley, C. G. (2005). Organization Development and 
Change, (8th ed). Cincinatti, OH: South-Western College Publishing

Dicke, C. (2007). Employee engagement and change management. employee 
engagement : what do really know? What do we need to know to take 
action?. Paris : Marriot Champs-Elysees

Ernst & young (1992). International quality study: best practices report. 
Cleveland: Ernst & Young  and American Quality Foundation.

Hanpachern, C. (1997). The extension of the theory of margins: A framework 
for assesing readiness for change. Unpublished Doctoral Dissertion, 
Colorado State University, Fort Collins.

Hanpachern, C., Morgan. G. A., & Griego, O. V. (1998). An extention of the 
theory of margins: A framework for assesing readiness for change. 
Human Resource Development Quarterly, 9(4), 339-350.

Holt, D. T., Armenakis, A. A. (2007). Readiness for organozational Change:
The Systematic Development of a scale. Journal of Applied of 
Behavioral Science. 43 : 232-255.

Hewitt Associates (2004), Hewitt Associates study shows more angeged 
employees drive improved bussiness performance and returns, Press 
Realese, May.

Hubungan antara employe..., Dadi Dwi Prasetyo, Psiklogi 2019



Kruse, Kevin. (2012). Employee Engagement 2.0: How to Motivate Your 
Team for High Performance (A Real-World Guide for Busy Managers). 
Pennsylvania (US): The Kruse Group

Lucey, J. J. , Bateman, N. & Hines, P. (2005). Why major lean transtitions 
have not ben sustained. Management Services, 49 (2), 9-14.

Marciano, P. L. (2011) ‘Carrots and Sticks Don’t Work’, Carrots & Sticks 
Don’t Work - Business Book Summaries, pp. 1–10. 040.

Madsen, S. R., Miller, D. & John, C. R. (2005). Readiness for organizational 
change: Do organizational commitment and social relationships into 
workplace make a difference?. Human Resource Development Quaterly, 
16 (2), 213.

Petterson, S. (2009). Organizational change management: Getting from here to 
there. Knowledge Peak.

Rizky, M. (2018). Polda Metro Jaya Beberkan Data Polisi yang Lakukan 
Pelanggaran di 2018, Diambil tanggal 15 mei 2019, dari 
https://news.okezone.com/read/2018/12/28/337/1997086/polda-metro-
jaya-beberkan-data-polisi-yang-lakukan-pelanggaran-di-2018

Robbins, Stephen P. dan Timothy A. Judge. 2008. Perilaku Organisasi Edisi 
ke-12,Jakarta: Salemba Empat.

Sacks, A. M. (2006). Atencendent and consequences of employee engagement. 
Journal of Managerial Psychology, 600-619.

Schaufeli, W. B. & Bakker, A. (2003). Urterch work engagement sale 
prelimenary manual. Occupational Health Psychology Unit Utrecht 
University.

Smyte, John. (2007). The CEO : Chief Engagement Officer: turning hierarchy 
upside down to drive performance. England: Gowe Publishing Company

Sugiyono (2010). Metode Penelitian Pendekatan Kuantitatif, kualitatif dan R 
&D. Bandung : Alfabeta

Sugiyono. (2015). Metode Penelitian Pendidikan. Bandung : Alfabeta.

Vidal, M. (2007). Lean production, worker empowerment, and job satisfaction: 
A qualitative analisys and critique. Critical Sociology, 3, 247-278. 

Periantalo, J. (2016). Penelitian Kuantitatif untuk Psikolog. Yogyakarta: Pustaka 
Pelajar.

Hubungan antara employe..., Dadi Dwi Prasetyo, Psiklogi 2019



Purwanto, Ngalim. (2008).  Metodelogi Penelitian Kuntitatifuntuk Psikologi dan 
Pendidikan. Yogyakarta: Pustaka Pelajar

Hubungan antara employe..., Dadi Dwi Prasetyo, Psiklogi 2019





DAFTAR PUSTAKA



Armenakis, A. A., & Harris, S. G. (2009). Reflections : Our journey in organizational change research and practice.  Journal of Change Management, 9: 2, 127-142 10.1080/14697010902879079



Azwar, Saifudin. (2015). Penyusunan Skala Psikologi. Edisi 2. Penerbit Pustaka Pelajar, Yogyakarta.



Bakker, A. B. (2007). Building Engagement in The Workplace. Rotterdam: Erasmus University.



Berneth, J. (2004). Expanding our understanding of the change message. Human Resource Development Review, 3 (1), 36-52.



Cummings, T. G., & Worley, C. G. (2005). Organization Development and Change, (8th ed). Cincinatti, OH: South-Western College Publishing



Dicke, C. (2007). Employee engagement and change management. employee engagement : what do really know? What do we need to know to take action?. Paris : Marriot Champs-Elysees



Ernst & young (1992). International quality study: best practices report. Cleveland: Ernst & Young  and American Quality Foundation.



Hanpachern, C. (1997). The extension of the theory of margins: A framework for assesing readiness for change. Unpublished Doctoral Dissertion, Colorado State University, Fort Collins.



Hanpachern, C., Morgan. G. A., & Griego, O. V. (1998). An extention of the theory of margins: A framework for assesing readiness for change. Human Resource Development Quarterly, 9(4), 339-350.



Holt, D. T., Armenakis, A. A. (2007). Readiness for organozational Change: The Systematic Development of a scale. Journal of Applied of Behavioral Science. 43 : 232-255.



Hewitt Associates (2004), Hewitt Associates study shows more angeged employees drive improved bussiness performance and returns, Press Realese, May.





Kruse, Kevin. (2012). Employee Engagement 2.0: How to Motivate Your Team for High Performance (A Real-World Guide for Busy Managers). Pennsylvania (US): The Kruse Group



Lucey, J. J. , Bateman, N. & Hines, P. (2005). Why major lean transtitions have not ben sustained. Management Services, 49 (2), 9-14.



Marciano, P. L. (2011) ‘Carrots and Sticks Don’t Work’, Carrots & Sticks Don’t Work - Business Book Summaries, pp. 1–10. 040. 



Madsen, S. R., Miller, D. & John, C. R. (2005). Readiness for organizational change: Do organizational commitment and social relationships into workplace make a difference?. Human Resource Development Quaterly, 16 (2), 213.



Petterson, S. (2009). Organizational change management: Getting from here to there. Knowledge Peak.



Rizky, M. (2018). Polda Metro Jaya Beberkan Data Polisi yang Lakukan Pelanggaran di 2018, Diambil tanggal 15 mei 2019, dari https://news.okezone.com/read/2018/12/28/337/1997086/polda-metro-jaya-beberkan-data-polisi-yang-lakukan-pelanggaran-di-2018



Robbins, Stephen P. dan Timothy A. Judge. 2008. Perilaku Organisasi Edisi ke-12,Jakarta: Salemba Empat.

[bookmark: _GoBack]

Sacks, A. M. (2006). Atencendent and consequences of employee engagement. Journal of Managerial Psychology, 600-619.



Schaufeli, W. B. & Bakker, A. (2003). Urterch work engagement sale prelimenary manual. Occupational Health Psychology Unit Utrecht University.



Smyte, John. (2007). The CEO : Chief Engagement Officer: turning hierarchy upside down to drive performance. England: Gowe Publishing Company



Sugiyono (2010). Metode Penelitian Pendekatan Kuantitatif, kualitatif dan R &D. Bandung : Alfabeta



Sugiyono. (2015). Metode Penelitian Pendidikan. Bandung : Alfabeta.



Vidal, M. (2007). Lean production, worker empowerment, and job satisfaction: A qualitative analisys and critique. Critical Sociology, 3, 247-278. 



Periantalo, J. (2016). Penelitian Kuantitatif untuk Psikolog. Yogyakarta: Pustaka Pelajar.

Purwanto, Ngalim. (2008).  Metodelogi Penelitian Kuntitatifuntuk Psikologi dan Pendidikan. Yogyakarta: Pustaka Pelajar







