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Abstrak 

Tujuan dari penelitian ini adalah untuk mengetahui hubungan antara 

Adversity Quotient dengan Stres Kerja pada Anggota Polri Fungsi Reserse 

Kriminal Umum di Polda Metro Jaya. 

Rancangan penelitian menggunakan metode korelasi, subyek penelitian 

adalah para anggota polri yang berjumlah 50 orang. Variabel Adversity Quotient 

di ukur berdasarkan aspek-aspek menurut Stoltz (2000) yang terdiri 27 aitem 

valid. Variabel Stres Kerja di ukur berdasarkan aspek-aspek menurut Robbins 

(2013) yang terdiri 24 aitem. Data di analisis menggunakan teknik analisa 

korelasi Product Moment. Hasil penelitian dengan koefisien korelasi didapat 

nilai sebesar p = 0,044 (p<0,05) menunjukkan terdapat hubungan negatif yang 

signifikan antara Adversity Quotient dengan stres kerja pada Anggota Polisi. Hal 

ini berarti semakin tinggi Adversity Quotient seorang anggota polisi berarti 

semakin rendah stres kerja, demikian pula sebaliknya semakin rendah Adversity 

Quotient yang di miliki seorang anggota polisi berarti semakin tinggi stres kerja. 

Kata kunci : Adversity Quotient, Stres Kerja, Anggota Polisi. 
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Abstract 

 

The purpose of this study was to determine the relationship between 

Adversity Quotient and Job Stress on Sergeant Police Member of the General 

Criminal Investigation Function at the Polda Metro Jaya. 

The research design using correlation method, research subjects are 

members of the commissioned members who numbered 50 people. Adversity 

Quotient variables are measured based on aspects according to Stoltz (2000) 

consisting of 27 valid items. Job Stress Variable is measured based on the 

aspects according to Robbins (2002) which consists of 24 items. Data in the 

analysis using Product Moment correlation analysis techniques. The results of 

the study with correlation coefficients obtained a value of p = 0.044 (p <0.05) 

showed that there was a significant negative relationship between Adversity 

Quotient and work stress on Arbitrary Police Members. This means that the 

higher the Adversity Quotient of a member of the police means the lower the 

work stress, and vice versa the lower the Adversity Quotient that a police 

member means, the higher the job stress. 

 

Keywords : Adversity Quotient, Job Stress, Sergeant Police Members 
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