
 

88 
 

DAFTAR PUSTAKA 

 

Prof. Dr. Siswoyo Haryono (2017) Metode SEM untuk penelitian Manajemen,    

AMOS,LISREL PLS PT Luxima metro media 2017 

 

Joe F. Hair, Marko sarstedt dan Cristian M Ringle(2012)”An Assessment of the use of 

Partial least Squares Modeling in Marketing research” Journal International 

Academy of Marketing Science 2011, DOI http:// doi.10.1007/s11747-011-0261-6  

 

Joseph F Hair, Jr (2017)” A Primer on Partial Least Squares Structural Modeling (PLS-

SEM) ISBN 97814483377445, http://Lccn.loc.gov/2016005380 

  

 

Dr.A.A.Anwar Prabu Mangkunegara, Drs., M.si. Psi Manajemen Sumber Daya Manusia 

Perusahaan (2015) 

 

John Nirenberg, Eko Prasetyo Dharmawan Kepemimpinan (2003) Kepemimpinan Global 

Prestasi Pustaka. 

 

Prof. Dr. Wibowo, S.E, MM.Phil Manajemen Kinerja edisi ke lima,cetakan ke 9 2014 PT 

Raja Grafindo Persada. 

 

Donni Juni Priansa (2017), Perilaku Organisasi Bisnis  CV Alfabeta 

 

Prof. Dr. Hj Sedarmayanti, M.pd., APU (2011), Membangun dan Mengembangan 

Kepemimpinan serta meningkatkan kinerja untuk meraih keberhasilan PT Refika 

Aditama. 

 

Prof. Dr. h Edy Sutrisno, M.si. (2016)  Manajemen Sumber Daya Manusia, cetakan ke -10 

januari 2017. PT kecana Prenada Group. 

 

Istijanto Oei, M.M., M.Comm. Riset Sumber daya Manusia, Cara praktis mengukur stress, 

kepuasan kerja, komitmen, loyalitas, motivasi kerja dan aspek-aspek kerja karyawan 

lainnya. Cetakan ke-5 2010, PT Gramedia Pustaka Utama. 

 

Dr. Zahara Tussoleha Rony, S.pd.,M.M.(2017)” Siap Fokus , Siap Menulis. Skiripsi, tesis, 

disertasi” Pusat studi Sumber Daya Manusia. 

 

Dr. Jimmy Mutuku Were, (2017)” Effect of Leadership Competencie on Performance of 

State  Corporation in Kenya” Journal of Human Resources and Leadership, Volume 

2 no 6, ISSN 2519-9099. 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019

http://lccn.loc.gov/2016005380


 

89 
 

Susita Asree, Mohamad Zain dan Mohd Rizall Razali”  Influence of Leadership 

Competency and Organizational Culture on Responsiveness and Performance of 

Firm”Volume 22. http://ds.doi.org/10.110/09596111012712 

 

Noor Syahierah Mohamad Rohana dan  Che Zainab Abdullah(2017)” Leadership 

Competencies and Organizational Performance: Review and Proposed Framework” 

Journal of Academic Research in Bussines and social science, Volume 7 no 

8.ISSN:2222-6990. http://dx.doi.org/10.600/10.6007/IJARBSS/v7-18/3297. 

 

R.Bruce Hill, David Robertson dan Michael Martimer” Wicked Leader Competencies for 

Sustainability Profesional: Definition, pedagogy and Assesment.Mary Ann 

Liebert,Inc Vol 11 no 4 August 2018. http://10.1089/2018.0008. 

 

Milan Pagon, Emanual Banutai dan Eros Rizjak” Leadership competencies for Succesfull 

Change Management”Premielry study report, Universcity of Maribor, Slovenia 

 

Sambedna jena dan Chandan Kumar Sahoo(2016)”Improving Managerial Performance: A 

study Entrepreneurial and Leadership Compentencies” Emeral insight Vol 46 Iss 3 pp 

143-149.http://dx.doi.org/10.1108/ICT-10-2013-0066. 

 

Jimmy Mutuku Mwith(2016)”Effect Leadership Compentencies on Performance of State 

Corporation in Kenya”Online Book. 

 

Ardiana Martinez(2016)”Leadership Compentencies For Learner-Centered, Personalized 

Education” On line Book. 

 

MacDonald Kanyangale dan Noel Pearce(2014)” Developing Leadership Competencies: 

Insights From Emergent Junior Talent-Transition in South Africa” Interntional 

Journal of Organization Leadrship.http://doi.10.33844/ijol.2014.60244. 

 

Jungwong Lee, Hyejung Lee dan Jun Gi Park (2013)”Exploring the Impact of Leadership 

Compentecies on TeamSocial Capital and Performance in IT Service Team” Hawaii 

International Comference On Syatem Science, http://DOI.10.1109/HICSS.2013.224 

 

Tinneke E.M Sumual(2015)” Pengaruh Kompetensi Kepemimpinan, Budaya Organisasi 

Terhadap Kinerja Pegawai di universitasNegeri Manado” Pusat Penerbitan 

universitas Unisba,ISSN:0215-8175. Terakreditasi SK kemendikbud no.040/P/2014. 

 

 

 

 

 

Dr. James Prewit” Developing Leadership in Global and multi-Cultural” Journal  

international of business social science Volume 2 no 13, 2011. 

 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019

http://ds.doi.org/10.110/09596111012712
http://dx.doi.org/10.600/10.6007/IJARBSS/v7-18/3297
http://doi.10.1109/HICSS.2013.224


 

90 
 

Maryam hassanzade, Prof. Dr. Abu daud “ Global leadership Competencies” Journal of 

Educational and Social Rsearch Volume 5 no 2 2015 ISSN 2239-978X. ISSN 2240-

0524. 

 

Joana S.P Story (2011) “ A developmental Approach Global Leadership” International 

Journal of leadership studies Volume 6 , Iss 3 2011, ISSN 1554-3145. 

 

Dr. June Schmieder- Ramirez ( 2015)” Early Identified Global Leader: Global Leadership 

Score On The Schemeider Global Mindset Inventory Among Entering Leadership 

Doctoral Student, ISBN 978-0-9904431-0-0 

 

Sebastian dan Floriann Rabitz (2013)” On The EU’S Performamnce and Leadership in 

Global environmental Governance: the case of Nagoya protocol” 

http://dx.doi.org/10.1080/13501763.2013.834547.. 

 

Bjarne Espedal, Paul Gooderham dan Heidimarie Evensen (2012) “ The Impact of Global 

Leadership Development Program on Social Network and Knowledge Sharing In 

Multinational Enterprises” Journal Human Resources Management & Ergonimic. 

 

Tom Lawrence (2015)” Global Leadership Communication: A strategic Proposal”journal 

of interdisciplinary leadership, volume 1 no 1 2015. DOI://dx.doi.org/10.17062/CJIL 

 

Dong-yeol Yoon dan Seng-Hyun Han (2018)” Global Leadership competencies and 

knowledge Transfer In Korea Multinational Corporation: Self-Efficacy As A 

moderator” Scientific journal publisher Limited All Rights Reserved, 

http://doi.org/10.2224/sbp.6753 

 

Adel Safty (1999) “ Leadership in Action A view on Global Leadership” Publishcastion of 

the centre creative leadership and jorsey publisher volume 19, 1999. 

 

Carolyn M Yoessef dan Fred Luthan (2012)” Positive Global Leadership” Journal of word 

Busiiness volume 47,issue 4, 2012 DOI: doi no 1016/j.jwb.2012.01.007. 

 

Wendy Lor dan Zubair Hassan (2017)” The Influence of leadership on Employee 

Performance Among Jewellery Artisan In Malasyia” International Journal of 

Accounting & Bussines Management Volume 5 no 1 April 2017, ISSN: 2289-4519. 

DOI: 2492/jabm/2017.04/v5.iss 1/14.33. 

 

Abdul Razak, Sarpan Sarpan dan Ramlan Ramlan (2018) “ Effect of Leadership style, 

Motivation and Work Discipline On  Employee Performance in PT ABC Makasar” 

International Review Of Management and Marketing. ISSN: 2146-4405, 

http:www.ecounjournal.com, DOI: http://doi.org/10.32479/irmm.7167. 

 

Muhamad Idris (2018) “ The Impact of Education and Training, Work Discipline and 

Organizational Culture on Employee’s Performance. The study of disaster 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019

http://doi.org/10.2224/sbp.6753
http://doi.org/10.32479/irmm.7167


 

91 
 

management and fire department in Palembang city, Indonesia” International Journal 

Of Human Resources Studies, ISSN: 2162-3048, Volume 8 no 3, DOI: 

doi://org.10.5296/ijhrs.v8i3.13013. 

 

Muhamad Ogen, Nurwati dan Sinarwaty (2018)” The Influence of Work Discipline, Job 

Satisfaction and Self Efficacy on Apparatus’ Performance in Police Resort Of Mona 

Regency” International Journal od Bussiness and Management, ISSN: 2278-487X,p-

ISSn: 2319-7668, Volume 20, issue 8, Ver II. 

 

 

Lutfi, Abdul Rivai, dan Djoko Setyo  Widodo (2018)” Effect of Work Discipline and 

Leadership Style on the Performance of Employee’s Motivation as Variable 

mediation in Office Ministry of Justice and Human Rights Bangka Belitung, 

Indonesia” International Journal of Engineering and Science Volume 7, Issue 7, Ver 

II. ISSN: 2319-1813. 

 

Anwar Prabu Mangkunegara dan Abdul Waris (2015) “ Effect of Training, Competence 

and Discipline on Employee Performance in Company ( Case study in PT Asuransi 

Bangun Askrida) Procedia- social and behavior  sciences 211. 

 

Ilham Thaif, Aris Baharuddin dan Mohamad syafii Idrus ( 2015)” Effect Training , 

Compensation and Work Discipline Againts Employee Job Performance ( Studies in 

the office of PT PLN ( persero) service area and network malang.”Journal 

international Canadian centre of sciences and Education Volume 7, no 11 2015, ISSN 

1918-7173. 

 

Suyitno (2017)” Effect of Competence, Satisfaction and discipline on Performance of 

Employee’s in the office of Woman Empowerment and Family Planning of West 

papua. Journal international Canadian center of science and education, Volume 13 no 

5, ISSN 1911-2025.. DOI: http://doi.org/10.5539/ass.vi3n5p144 

 

D.O Putri, B.Tratmanto dan S, Setyadi ( 2017) “The Effect of Occupational health and 

safety, Work Environment and Discipline on employee Performance in a consumer 

Goods company”Journal International comperence on industrial and system 

engineering.    Doi: http://doi.org/10.1088/1757-899X/337/1/0120136. 

 

Maharani Fathia, Suharto dan Akhmad Sodikin( (2018)” Effect of Leadership and 

Discipline on Employee performance through employee organization commitment 

Bank Jabar Banten (BJB)” International Journal of multidisciplinary Research and 

Development, Volume 5 issue 4, ISSN: 2349-4182. 

 

Dhesty Kasim, AL Rantenpang dan Happy Lumbantobing(2016) “ Relationship of Work 

Discipline , Leadership, Training and Motivation to Performance of Employee’s 

administration Abepura Hospital Papua 2015” International Journal of Sciences 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019

http://doi.org/10.5539/ass.vi3n5p144
http://doi.org/10.1088/1757-899X/337/1/0120136


 

92 
 

Basic and Applied Research. Volume26 no 1, ISSN: 2307-4531. 

http://gssr.org/index.php?journal=journalofbasicandapplied  

 

Wafula Mulka, Korir Michael dan Tirong Tanur (2015)” Effect of Extrinsic Motivation on 

Employee Performance in Medium hotel in Kisumu City, Kenya” Journal 

International European of Business and management, Volume 7 no 7 2015, ISSN 

22222-1905. 

 

Sumra Haleem Shaikh, Saima Kamran Pathan dan Imamuddin Khoso( 2018)” The Impact 

of Extrinsic Motivation on Employee Performance: Comparative Analysis of food and 

textile industries in Sindh, Pakistan” International Business Research Vol 11 n0 12, 

2018. ISSN 1913-9004. DOI: http://doi.org/10.5539/ibr.v11n12p61 

 

Hye Jung Yoon, Sun Young Sung dan Jin Nam Choi (2015)” Mechanism Underflying 

Creative Performance Employee Perception of Intrinsic and Extrinsic Reward for 

Creativity” Social Behaviour and Personality 2015,43(7),1161-1180, 

http://dx.doi.org/10.2224/sbp.2015.43.7.1161 

 

Muogo danUju S (2013) The Influences of Motivation on Employee Performance: a study 

of some selected firms in Anambra State” International Journal of arts and Humanities 

Bahir Dar, Ethiopia Volume 2 no 7, ISSN : 2225-8590, 

 

Michel Pepe (2010)” The Impact of Extrinsic motivational Dissatisfiers on Employee level 

of job Satisfaction and Commitment Resulting In the intent to Turnover” journal 

business and Economic research volume 8 no 9 , 2013.  

 

Aqrian Anggirsa Bulo dan William Alfa Tumbuan (2015)”The Effect of Intrinsic and 

Extrinsic Motivation on Employee performance at 21 Cineplex, Manado” Journal 

EMBA Volume 3 no 3, 2015. ISSN: 2303-11. 

 

Pamela Akinyi Omollo (2015)” Effect of Motivation on Employee Performance of 

Commercial Bank in Kenya : a case study of Kenya Commecial Bank in Migori 

County” International Journal of Human Resource studies, Volume 5 no 2, ISSN: 

2162-3058. 

 

Zaenal Mustafa El Qidri, Dewi dan Priyono (2015)” The Influence of Motivation and 

Discipline Work against Employee Work Productivity Tona’an Market”  Journal 

International Canadian center of science and education Volume 7, no 12, ISSN: 1918-

7173. DOI: http://dx.doi.org/10.5539/res.v7n12p59. 

 

 

 

 

 

 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019

http://gssr.org/index.php?journal=journalofbasicandapplied
http://doi.org/10.5539/ibr.v11n12p61
http://dx.doi.org/10.2224/sbp.2015.43.7.1161
http://dx.doi.org/10.5539/res.v7n12p59


 

93 
 

 

 

 

 

 

 

 

Pengaruh Kompetensi ..., Asep Irfan Permana, Magister Manajemen 2019




