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ABSTRACT
The purpose of this paper is to provide an
overview of eac& r'ariahle that exists br providing
Ems\^rers from researchers in this Paper, This
research uses qualitative techniques in a rn'av that
is relevant to the literahrre. Literan' stutlies are

R'pes or methods of academic lvriting in the form
of literature research. Theoretical analvsis and
analvsis of relationships tretu'een variables in
Mendeley, Google Scholar, and other sourcebooks
and online media journals, researt'h results The
variables in this studv are still rarelv united in one

studl from various studies onlY coat'hing, and
leadership development exist. Recommendations
in the future are still very rare for researchers to

mentionbetw'een the r.ariables that researchers tr1'

to express in this paPer, so that in the future this
research can tre caried out w'ith different methods
and different objects to gir.e color to the field of
human resolrrces, especiall'i' those in the'research
of this paper
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