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ABSTRAK 

 

 

Amelia Fajrin. 201710515181. Penelitian ini menguji hubungan gaya 

kepemimpinan dan disiplin kerja pada karyawan yang melakukan sistem Work from 

Home. Data yang digunakan di penelitian ini dikumpulkan dari 100 karyawan di 

Perumahan Taman Tridaya Indah 2 dan dianalisis menggunakan SPSS. Hasil 

menunjukkan bahwa gaya kepemimpinan autoritatif memiliki korelasi positif 

dengan disiplin kerja karyawan, kepemimpinan partisipatif berkorelasi positif 

dengan disiplin kerja, dan gaya kepemimpinan delegatif juga berkorelasi positif 

dengan disiplin kerja karyawan yang melakukan sistem Work from Home. 

Penelitian ini memberikan beberapa pengetahuan tambahan tentang gaya 

kepemimpinan dan faktor yang mempengaruhi kedisiplinan karyawan. 

 

Kata Kunci: Disiplin Kerja, Gaya Kepemimpinan, Work from Home 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



ABSTRACT 

 

Amelia Fajrin. 201710515181. This study examines the correlation between 

leadership style and work discipline in employees who perform the Work from 

Home system in Covid-19 pandemic. The data used in this study were collected 

from 100 employees in “Perumahan Taman Tridaya Indah 2”, and analyzed using 

SPSS. The results show that authoritative leadership style has a positive correlation 

with employee work discipline, participatory leadership is positively correlated 

with work discipline, and delegative leadership style also has a positive correlation 

with employee work discipline who perform Work from Home system. This study 

provides some additional knowledge about leadership styles and factors that 

influence employee discipline. 

 

Keywords: Leadership Style, Work Discipline, Work from Home 

 

 

 

 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



DAFTAR ISI 

 

KATA PENGANTAR  .....................................................................................i 

LEMBAR PERSETUJAN  ........................................................................... iii 

LEMBAR PENGESAHAN  ..........................................................................iv 

LEMBAR PERNYATAAN  ........................................................................... v 

DAFTAR ISI ..................................................................................................vi 

DAFTAR LAMPIRAN  .................................................................................. x 

DAFTAR TABEL  ...................................................................................... xiii 

DAFTAR GAMBAR  .................................................................................... xv 

ABSTRAK  ...................................................................................................xvi 

ABSTRACT  ............................................................................................... xvii 

BAB I PENDAHULUAN  ............................................................................... 1 

1.1    Latar Belakang Penelitian  ....................................................................... 1 

1.2    Identifikasi Masalah  ................................................................................ 7 

1.3    Rumusan Masalah  ................................................................................... 7 

1.4    Tujuan Penelitian  .................................................................................... 7 

1.5    Manfaat Penelitian  .................................................................................. 8 

1.5.1 Manfaat Teoritis  .................................................................. 8 

1.5.2 Manfaat Praktis  ................................................................... 8 

1.6    Uraian Keaslian Penelitian  ...................................................................... 8 

BAB II TINJAUAN PUSTAKA  ................................................................. 15 

2.1    Disiplin Kerja  ........................................................................................ 15 

2.1.1. Definisi Disiplin Kerja  ...................................................... 15 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



2.1.2. Aspek Disiplin Kerja Mematuhi Aturan  ........................... 15 

2.1.3. Faktor – Faktor Disiplin Kerja  .......................................... 16 

2.2    Gaya Kepemimpinan  ............................................................................ 18 

2.2.1. Dimensi Gaya Kepemimpinan  .......................................... 18 

2.3    Hubungan Gaya Kepemimpinan dengan Disiplin  Kerja .................... 20 

2.4    Hipotesis Penelitian  ............................................................................ 21 

BAB III METODE PENELITIAN .............................................................. 23 

3.1     Tipe Penelitian  ..................................................................................... 23 

3.2     Identifikasi Variabel Penelitian  ............................................................ 23 

3.3     Definisi Operasional Variabel Penelitian ............................................. 23 

3.3.1 Definisi Operasional Disiplin Kerja  .................................. 23 

3.3.2 Definisi Operasional Gaya Kepemimpinan  ...................... 24 

3.4     Populasi dan Sampel Penelitian  ........................................................... 24 

3.4.1 Populasi  ............................................................................. 24 

3.4.2 Sampel  ............................................................................... 24 

3.5     Teknik Pengumpulan Data  ................................................................... 25 

3.5.1 Instrumen Penelitian .......................................................... 25 

3.5.2 Skala Disiplin Kerja  .......................................................... 26 

3.5.3 Skala Gaya Kepemimpinan  ............................................... 27 

3.6     Validitas dan Reliabilitas  ..................................................................... 28 

3.6.1 Validitas  ............................................................................ 28 

3.6.2 Reliabilitas  ........................................................................ 29 

3.7     Analisis Data  ........................................................................................ 29 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



3.8     Hasil Try Out ........................................................................................ 30 

3.8.1 Hasil Uji Validitas Try Out Skala Disiplin Kerja............... 30 

3.8.2  Hasil Uji Validitas Try Out Skala Gaya Kepemimpinan  .. 31 

3.8.3 Hasil Uji Reliabilitas Try Out Skala Disiplin Kerja ........... 32 

3.8.4 Hasil Uji Reliabilitas Try Out Skala Gaya Kepemimpinan 

 ............................................................................................ 33 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ............................ 34 

4.1     Gambaran Konteks atau Ruang Lingkup Penelitian  ............................ 34 

4.1.1 Gambaran Lokasi Penelitian .............................................. 34 

4.1.2 Subjek Penelitian ................................................................ 34 

4.2     Pelaksanaan Penelitian  ......................................................................... 34 

4.2.1 Persiapan Penelitian ........................................................... 34 

4.2.2 Pelaksanaan Penelitian ....................................................... 35 

4.3     Hasil Penelitian  .................................................................................... 36 

4.3.1 Hasil Uji Asumsi Dasar  ..................................................... 36 

4.3.2 Hasil Uji Linearitas ............................................................ 37 

4.3.3 Hasil Uji Homogenitas ....................................................... 39 

4.4     Kategoriasasi Subjek Penelitian  ........................................................... 40 

4.4.1 Kategorisasi Disiplin Kerja  ............................................... 40 

4.4.2 Kategorisasi Gaya Kepemimpinan Otoriter   ..................... 42 

4.4.3 Kategorisasi Gaya Kepemimpinan Partisipatif   ................ 43 

4.4.4 Kategorisasi Gaya Kepemimpinan Delegatif   ................... 44 

4.5     Uji Hipotesis ......................................................................................... 46 

4.5.1 Uji Korelasi  ....................................................................... 46 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



4.6     Pembahasan .......................................................................................... 49 

BAB V KESIMPULAN DAN SARAN ........................................................ 52 

5.1     Kesimpulan ........................................................................................... 53 

5.2     Saran  .................................................................................................... 54 

5.2.1 Saran Praktis  ..................................................................... 54 

5.2.1 Saran Bagi Peneliti Selanjutnya  ........................................ 54 

DAFTAR PUSTAKA  ................................................................................... 55 

LAMPIRAN .................................................................................................. 59 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



DAFTAR LAMPIRAN 

 

Lampiran 1.     Surat Izin Penelitian ............................................................... 60 

Lampiran 2.     Screenshot Sebar Kuesioner  .................................................. 61 

Lampiran 3.     Aitem Disiplin Kerja  ............................................................. 65 

Lampiran 4.     Aitem Gaya Kepemimpinan  .................................................. 69 

Lampiran 5.     Hasil Coding Try Out Disiplin Kerja  .................................... 73 

Lampiran 6.     Hasil Coding Try Out Gaya Kepemimpinan  ......................... 76 

Lampiran 6.1 Hasil Coding Try Out Gaya Kepemimpinan 

Otoriter ............................................................................... 76 

Lampiran 6.2 Hasil Coding Try Out Gaya Kepemimpinan 

Partisipatif  ......................................................................... 77 

Lampiran 6.3 Hasil Coding Try Out Gaya Kepemimpinan 

Delegatif  ............................................................................ 79 

Lampiran 7.     Hasil Uji Validistas dan Reliabilitas Disiplin Kerja  .............. 81 

Lampiran 8.     Hasil Uji Validitas dan Reliabilitas Gaya Kepemimpinan  .... 83 

Lampiran 8.1 Hasil Uji Validitas dan Reliabilitas Gaya 

Kepemimpinan Otoriter  .................................................... 83 

Lampiran 8.2 Hasil Uji Validitas dan Reliabilitas Gaya 

Kepemimpinan Partisipatif ................................................ 83 

Lampiran 8.3 Hasil Uji Validitas dan Reliabilitas Gaya 

Kepemimpinan Delegatif  .................................................. 84 

Lampiran 9.     Hasil Coding Ambil Data Disiplin Kerja  .............................. 86 

Lampiran 10.   Hasil Coding Ambil Data Gaya Kepemimpinan  ................... 92 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



Lampiran 10.1 Hasil Coding Ambil Data Gaya 

Kepemimpinan Otoriter  .................................................... 92 

Lampiran 10.2 Hasil Coding Ambil Data Gaya 

Kepemimpinan Partisipatif ................................................ 95 

Lampiran 10.3 Hasil Coding Ambil Data Gaya 

Kepemimpinan Delegatif  .................................................. 98 

Lampiran 11.   Hasil Uji Normalitas  ............................................................ 102 

Lampiran 11.1 Hasil Uji Normalitas GKOT terhadap DK 

 .......................................................................................... 102 

Lampiran 11.2 Hasil Uji Normalitas GKPA terhadap DK 

 .......................................................................................... 102 

Lampiran 11.3 Hasil Uji Normalitas GKDE terhadap DK 

 .......................................................................................... 102 

Lampiran 12.   Hasil Uji Linearitas  ............................................................. 103 

Lampiran 12.1 Hasil Uji Linearitas GKOT terhadap DK  103 

Lampiran 12.2 Hasil Uji Linearitas GKPA terhadap DK  103 

Lampiran 12.3 Hasil Uji Linearitas GKDE terhadap DK  103 

Lampiran 13.   Hasil Uji Homogenitas  ........................................................ 105 

Lampiran 13.1 Hasil Uji Homogenitas GKOT terhadap DK 

 .......................................................................................... 105 

Lampiran 13.2 Hasil Uji Homogenitas GKPA terhadap DK 

 .......................................................................................... 105 

Lampiran 13.3 Hasil Uji Homogenitas GKDE terhadap DK 

 .......................................................................................... 105 

Lampiran 14.   Hasil Uji Korelasi  ................................................................ 106 

Lampiran 14.1 Hasil Uji Korelasi GKOT terhadap DK  .. 106 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



Lampiran 14.2 Hasil Uji Korelasi GKPA terhadap DK  .. 106 

Lampiran 14.3 Hasil Uji Korelasi GKDE terhadap DK  .. 106 

Lampiran 15.   Kartu Bimbingan Skripsi  ..................................................... 107 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



DAFTAR TABEL 

 

Tabel 1.1 Uraian Keaslian Penelitian  .............................................................. 8 

Tabel 3.1 Skala Likert  ................................................................................... 26 

Tabel 3.2 Blueprint Skala Disiplin Kerja Sebelum Diuji Coba ..................... 26 

Tabel 3.3 Blueprint Skala Gaya Kepemimpinan Sebelum Diuji Coba  ......... 27 

Tabel 3.4 Klasifikasi Daya Indeks Beda Item (Validitas) .............................. 28 

Tabel 3.5 Klasifikasi Skor Reliabilitas  .......................................................... 29 

Tabel 3.6 Hasil Uji Validitas Try Out Skala Disiplin Kerja .......................... 30 

Tabel 3.7 Hasil Uji Validitas Try Out Skala Gaya Kepemimpinan  .............. 31 

Tabel 3.8 Hasil Uji Reliabilitas Try Out Skala Disiplin Kerja  ...................... 32 

Tabel 3.9 Hasil Uji Reliabilitas Try Out Skala Gaya Kepemimpinan Otoriter 

 ........................................................................................................ 33 

Tabel 3.10 Hasil Uji Reliabilitas Try Out Skala Gaya Kepemimpinan 

Partisipatif  ..................................................................................... 33 

Tabel 3.11 Hasil Uji Reliabilitas Try Out Skala Gaya Kepemimpinan Delegatif 

 ........................................................................................................ 33 

Tabel 4.1 Deskripsi Subjek  ........................................................................... 34 

Tabel 4.2 Hasil Uji Normalitas Gaya Kepemimpinan Otoriter terhadap 

Disiplin Kerja  ................................................................................ 36 

Tabel 4.3 Hasil Uji Normalitas Gaya Kepemimpinan Partisipatif terhadap 

Disiplin Kerja  ................................................................................ 36 

Tabel 4.4 Hasil Uji Normalitas Gaya Kepemimpinan Delegatif terhadap 

Disiplin Kerja  ................................................................................ 37 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



Tabel 4.5 Hasil Uji Linearitas Gaya Kepemimpinan Otoriter terhadap Disiplin 

Kerja  .............................................................................................. 37 

Tabel 4.6 Hasil Uji Linearitas Gaya Kepemimpinan Partisipatif terhadap 

Disiplin Kerja  ................................................................................ 38 

Tabel 4.7 Hasil Uji Linearitas Gaya Kepemimpinan Delegatif terhadap 

Disiplin Kerja  ................................................................................ 38 

Tabel 4.8 Hasil Uji Homogenitas Gaya Kepemimpinan Otoriter terhadap 

Disiplin Kerja  ................................................................................ 39 

Tabel 4.9 Hasil Uji Homogenitas Gaya Kepemimpinan Partisipatif terhadap 

Disiplin Kerja  ................................................................................ 39 

Tabel 4.10 Hasil Uji Homogenitas Gaya Kepemimpinan Delegatif terhadap 

Disiplin Kerja  ................................................................................ 40 

Tabel 4.11 Kategorisasi Disiplin Kerja  ........................................................... 41 

Tabel 4.12 Kategorisasi Disiplin Kerja Otoriter  ............................................. 41 

Tabel 4.13 Kategorisasi Disiplin Kerja Partisipatif  ........................................ 42 

Tabel 4.14 Kategorisasi Disiplin Kerja Delegatif  ........................................... 42 

Tabel 4.15 Kategorisasi Gaya Kepemimpinan Otoriter  .................................. 43 

Tabel 4.16 Kategorisasi Gaya Kepemimpinan Partisipatif  ............................. 44 

Tabel 4.17 Kategorisasi Gaya Kepemimpinan Delegatif  ................................ 45 

Tabel 4.18 Hasil Uji Korelasi Gaya Kepemimpinan Otoriter terhadap Disiplin 

Kerja  .............................................................................................. 46 

Tabel 4.19 Hasil Uji Korelasi Gaya Kepemimpinan Partisipatif terhadap 

Disiplin Kerja  ................................................................................ 47 

Tabel 4.20 Hasil Uji Korelasi Gaya Kepemimpinan Delegatif terhadap Disiplin 

Kerja  .............................................................................................. 48 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021



DAFTAR GAMBAR 

 

Gambar 1.1 Hasil Survei Perilaku Disiplin Kerja selama Work from Home  ...... 2 

Gambar 2.1 Kerangka Konseptual Penelitian  ................................................... 21 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Hubungan gaya.., Amelia Fajrin, Fakultas Psikologi 2021




