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ABSTRAK 

 

Ika Setyawati. 201910325467. Pengaruh Metode On The Job Training 

Dan Off The Job Training Terhadap Kinerja Karyawan Pada PT Isuzu Astra Motor 

Indonesia. Penelitian ini bertujuan untuk mengetahui pengaruh yang simultan 

antara On The Job Training Dan Off The Job Training Terhadap Kinerja Karyawan 

yang berdampak bagi PT Isuzu Astra Motor Indonesia. Populasi dalam penelitian 

ini adalah karyawan pada PT Isuzu Astra Motor Indonesia, yang berada di Jakarta. 

Pengumpulan data melalui penyebaran kuesioner kepada 100 karyawan, 

menggunakan metode pengambilan sampel dalam penelitian ini adalah 

menggunakan Purposive Sampling. Data yang memenuhi syarat validitas dan 

realibilitas. Berdasarkan hasil dari penelitian ini yang menyatakan bahwa on the job 

training dan off the job training secara simultan berpengaruh signifikan terhadap 

kinerja karyawan di PT Isuzu Astra Motor Indonesia. Hal tersebut dapat dibuktikan 

dengan nilai hasil uji f yang diperoleh 115,514 > 3,09 (F tabel) dengan nilai Sig. 

0,000 < 0,05 atau nilai signifikan kurang dari 0,05. Berdasarkan hal tersebut dapat 

disimpulkan bahwa terbukti yaitu on the job training dan off the job training 

memiliki pengaruh positif terhadap kinerja karyawan. Masing-masing dari tingkat 

on the job training dan off the job training memiliki peranan yang sangat penting 

terhadap hasil kinerja karyawan. 
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ABSTRACT 

 

Ika Setyawati. 201910325467. The Effect of On The Job Training and Off 

The Job Training Methods on Employee Performance at PT Isuzu Astra Motor 

Indonesia. This study aims to determine the simultaneous effect of On The Job 

Training and Off The Job Training on Employee Performance which has an impact 

on PT Isuzu Astra Motor Indonesia. The population in this study were employees 

at PT Isuzu Astra Motor Indonesia, which is located in Jakarta. Collecting data by 

distributing questionnaires to 100 employees, using the sampling method in this 

study is using Purposive Sampling. Data that meets the requirements of validity and 

reliability. Based on the results of this study which states that on the job training 

and off the job training simultaneously have a significant effect on employee 

performance at PT Isuzu Astra Motor Indonesia. This can be proven by the value 

of the f test results obtained 115.514 > 3.09 (F table) with a value of Sig. 0.000 

<0.05 or a significant value less than 0.05. Based on this, it can be concluded that 

it is proven that on the job training and off the job training have a positive influence 

on employee performance. Each level of on the job training and off the job training 

has a very important role in employee performance results. 
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