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ABSTRAK 

 

Nisa Nur Hamidah.201910325339. Pengaruh Pelatihan, Motivasi dan Disiplin 

Kerja Terhadap Kinerja Karyawan Pada PT. TD Automotive Compressor Indonesia 

di Kawasan Industri MM 2100. 

 

Penelitian ini bertujuan untuk menguji Pengaruh Pelatihan, Motivasi dan Disiplin 

Kerja Terhadap Kinerja Karyawan. Populasi dalam penelitian ini adalah 

Perusahaan manufaktur bergerak di bidang compressor AC mobil. Teknik 

pengambilan sampel yang digunakan yaitu random sampling dan diperoleh 

sebanyak 117 sampel data. Metode Anlisis menggunakan metode Regresi Linear 

Berganda. Hasil pengujian terbukti bahwa variabel Pelatihan (X1), Motivasi (X2), 

Dsiplin Kerja (X3), dan Kinerja Karyawan (Y) berpengaruh secara simultan yang 

signifikan dengan hasil analisis linear berganda dalam uji F. Hasil tersebut 

diperoleh dari f-hitung lebih besar dari f-tabel (79,665 > 2,68), sedangkan pengaruh 

secara parsial yang signifikan melalui uji t. Hasil tersebut diperoleh dari nilai t-

hitung pada variabel Pelatihan (X1) sebesar 3,611 nilai t-hitung pada variabel 

Motivasi (X2) sebesar 2,366 nilai t-hitung pada variabel Disiplin Kerja (X3) sebesar 

5,871 lebih besar dari t-tabel sebesar 1,98118. Sehingga variabel independent yaitu 

Pelatihan, Motivasi dan Disiplin Kerja berpengaruh terhadap variabel dependen 

yaitu Kinerja Karyawan. 

 

Kata Kunci : Pelatihan, Motivasi, Disiplin dan Kinerja 
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ABSTRACT 

 

Nisa Nur Hamidah.201910325339. The Influence of Training, Motivation and 

Work Discipline on Employee Performance at PT. TD Automotive Compressor 

Indonesia in the MM 2100 Industrial Estate. 

 

This study aims to examine the Effect of Training, Motivation and Work Discipline 

on Employee Performance. The population in this study is a manufacturing 

company engaged in the car air conditioning compressor. The sampling technique 

used was random sampling and 117 samples were obtained. The analysis method 

uses the Multiple Linear Regression method. The test results prove that the 

variables Training (X1), Motivation (X2), Work Discipline (X3), and Employee 

Performance (Y) have a significant simultaneous effect with the results of multiple 

linear analysis in the F test. These results are obtained from a larger f-count from 

the f-table (79.665 > 2.68), while the effect is partially significant through the t test. 

These results were obtained from the tcount value on the Training variable (X1) of 

3.611 the tcount value on the Motivation variable (X2) of 2.366 the tcount value on 

the Work Discipline variable (X3) of 5.871 is greater than the ttable of 1.98118. So 

that the independent variable is Training, Motivation and Work Discipline affect 

the dependent variable, namely Employee Performance. 

 

Keywords : Training, Motivation, Discipline and Performance 
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