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ABSTRAK 

 

Sari Mufifah. 201910325232. Pengaruh Kompensasi, Disiplin Kerja  dan 

Motivasi Kerja Terhadap Produktivitas Kerja Karyawan Usaha Kecil Menengah 

(UKM) Family Pastry. 

Penelitian ini meneliti tentang pengaruh Kompensasi, Disiplin Kerja dan 

Motivasi Kerja di Usaha Kecil Menengah (UKM) Family Pastry. Penelitian ini 

bertujuan untuk mengetahaui pengaruh secara simultan maupun parsial variabel 

bebas yaitu Kompensasi, Disiplin Kerja dan Motivasi Kerja terhadap variabel 

terikat yaitu Produktivitas Kerja Karyawan. Penelitian ini dilakukan di Usaha 

Kecil Menengah (UKM) Family Pastry. Jenis penelitian yang digunakan dalam 

penelitian ini adalah pendekatan kuantitatif. Sampel dalam penelitian ini 

menggunakan teknik sampling jenuh. Data yang diperoleh merupakan data primer 

dari hasil jawaban kuesioner yang disebarkan kepada 50 responden dan diolah 

menggunakan program SPSS (Statitical Product and Serve Solution) versi 25. 

Hasil penelitian menunjukkan bahwa dalam uji t parsial variabel Kompensasi 

berpengaruh positif terhadap Produktivitas Kerja Karyawan variabel Disiplin 

Kerja berpengaruh positif terhadap Produktivitas Kerja Karyawan dan Variabel 

Motivasi berpengaruh positif terhadap Produktivitas Kerja Karyawan. Dalam Uji 

F variabel Kompensasi, Disiplin Kerja dan Motivasi Kerja secara bersama-sama 

(simultan) berpengaruh terhadap Produktivitas Kerja Karyawan.  

Kata Kunci : Kompensasi, Disiplin Kerja, Motivasi Kerja dan produktivitas kerja 

Kerja. 
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ABSTRACT 

 

Sari Mufifah. 201910325232. The Influence of Compensation, Work Discipline, 

and Work Motivation on Work Productivity of Family Pastry Small and Medium 

Enterprises (UKM) Employees.  

 This study examines the effects of compensation, work discipline, and work 

motivation in small and medium enterprises (UKM) family pastry. This study aims 

to determine the effect simultaneously or partially of the independent variables, 

namely compensation, work discipline, and work motivation, on the dependent 

variable, namely employee productivity. This research was conducted by Family 

Pastry Small and Medium Enterprises (UKM). The type of research used in this 

study is quantitative. The sample in this study used a saturated sampling 

technique. The data obtained is primary data from the results of the answers to 

the questionnaire, which was distributed to 50 respondents and processed using 

SPSS (Statitical Product and Service Solution) version 25. The results showed that 

in the t test, some of the compensation variables had a positive effect on work 

productivity. Employee Variables Work discipline had an effect. The motivation 

variable has a positive effect on employee productivity, and the motivation 

variable has a positive effect on employee work productivity. In the F Test, the 

variables of compensation, work discipline, and work motivation simultaneously 

affect employee productivity.  

Keywords: Compensation, Work Discipline, Work Motivation and Employee work 

productivity. 
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