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ABSTRAK 

Tujuan dari penelitian ini ialah untuk mengetahui knowledge management, 

learmimg organization dan talent management terhadap kinerja karyawan. 

Penelitian ini menggunakan metode kuantitatif dengan menggunakan teknik 

probability sampling. Jumlah populasi dalam penelitian ini sebanyak 120 pegawai 

dan dilakukan dengan pengumpulan sampel secara acak (random sampling) 

sebanyak 100 responden yaitu karyawan PT. Griyaton Indonesia Indonesia. 

Penelitian ini menggunakan software Smart PLS 4.0 dan dilakukan pengujian yaitu 

metode analisis data (deskriptif dan verifikatif), evaluasi model pengukuran (outer 

model) yaitu uji validitas dan reliabilitas, evaluasi model struktural (inner model) 

yaitu koefisien determinasi atau R-Square (R2) dan pengujian hipotesis yaitu uji t. 

Hasil penelitian ini variabel knowledge management memiliki pengaruh positif dan 

signifikan terhadap kinerja dengan nilai standar pada tingkat P-values yaitu < 0.05 

(0.048 < 0.05). Variabel learning organization memiliki pengaruh positif dan 

signifikan terhadap kinerja dengan nilai standar pada tingkat P-values yaitu <0.05 

(0.000 < 0.05). Variabel talent management memiliki pengaruh positif dan 

signifikan terhadap kinerja dengan nilai standar pada tingkat P-values yaitu < 0.05 

(0.005 < 0.05) dan nilai koefisien determinasi (R2) pada R-Square didapat nilai 

sebesar 67,4% 

Kata Kunci: knowledge management, learning organization, talent management, 

kinerja karyawan 
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ABSTRACT 

The purpose of this study is to determine knowledge management, learning 

organization and talent management on employee performance. This study uses 

quantitative methods using techniquesprobability sampling. The total population in 

this study was 120 employees and was carried out by collecting random samples 

(random sampling) as many as 100 respondents, namely employees of PT. Griyaton 

Indonesia Indonesia. This research usessoftware Smart PLS 4.0 and testing is 

carried out, namely data analysis methods (descriptive and verification), evaluation 

of the measurement model (outer model), namely validity and reliability testing, 

evaluation of the structural model (inner model), namely the coefficient of 

determination or R-Square (R2) and hypothesis testing, namely testing t. The results 

of this study are variable knowledge management has a positive and significant 

influence on performance with a standard value at the P-value level, namely < 0.05 

(0.048 < 0.05). The learning organization variable has a positive and significant 

influence on performance with a standardized value at the P-value level of <0.05 

(0.000<0.05). The talent management variable has a positive and significant 

influence on performance with a standard value at the P-value level, namely <0.05 

(0.005<0.05) and the coefficient of determination (R2) in the R-Square obtains a 

value of 67.4%. 

Keywords: knowledge management, learning organization, talent management, 

employee performance 
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