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ABSTRAK 

 

  Penelitian ini berjudul “Pengaruh Kompensasi dan Motivasi Terhadap Kinerja 

Karyawan PT. United Tractors Pandu Engineering”. bertujuan untuk mengetahui 

apakah terdapat Pengaruh Kompensasi dan Motivasi Terhadap Kinerja Karyawan PT. 

United Tractors Pandu Engineering. Penelitian ini bermanfaat dapat menambah dan 

memperluas pengetahuan dalam manajemen sumber daya manusia khususnya yang 

berhubungan langsung dengan masalah kompensasi dan motivasi. Jenis penelitian ini 

adalah metode kuantitatif. Penelitian ini menggunakan sampel jenuh dimana jumlah 

sampel sebesar 90responden. Responden dari penelitian ini adalah karyawan yang ada 

di PT. United Tractors Pandu Engineering. Teknik pengumpulan data menggunakan 

kuesioner dan pengolahan data serta pengujian hipotesis menggunakan SPSS versi 26. 

Hasil penelitian ini menjelaskan bahwa variabel kompensasi (X1) berpengaruh positif 

dan signifikan terhadap kinerja karyawan (Y), variabel motivasi (X2) berpengaruh 

positif dan signifikan terhadap kinerja karyawan (Y), Hasil dari penelitian ini 

menjelaskan bahwa variabel kompensasi (X1) dan motivasi (X2) secara simultan 

bersama-sama berpengaruh positif dan signifikan terhadap kinerja karyawan (Y).  

 

Kata Kunci: Kompensasi,Motivasi,Kinerja Karyawan 
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ABSTRACK 

 

This study entitled "The Effect of Compensation and Motivation on Employee 

Performance of PT United Tractors Pandu Engineering". aims to determine whether 

there is an Effect of Compensation and Motivation on Employee Performance of PT 

United Tractors Pandu Engineering. This research is useful to be able to add and 

expand knowledge in human resource management, especially those directly related to 

compensation and motivation issues. This type of research is a quantitative method. 

This study uses a saturated sample where the sample size is 90 respondents. 

Respondents of this study were employees at PT United Tractors Pandu Engineering. 

The results of this study explain that the compensation variable (X1) has a positive and 

significant effect on employee performance (Y), the motivation variable (X2) has a 

positive and significant effect on employee performance (Y), the results of this study 

explain that the compensation variable (X1) and motivation (X2) simultaneously 

together have a positive and significant effect on employee performance (Y).  

 

Keywords: Compensation, Motivation, Employee Performance 
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ABSTRACK 

 

This study entitled "The Influence of Compensation and Motivation on 

Employee Performance at PT. United Tractors Pandu Engineering" aims to determine 

whether there is an influence of compensation and motivation on the performance of 

employees at PT. United Tractors Pandu Engineering. This research is beneficial in 

expanding knowledge in human resource management, especially in relation to 

compensation and motivation issues. The research method used in this study is 

quantitative. The study employs a saturated sampling technique, with a sample size of 

90 respondents. The respondents of this study are employees working at PT. United 

Tractors Pandu Engineering. Data collection is done through a questionnaire, and 

data processing as well as hypothesis testing are conducted using SPSS version 26. 

The results of this study indicate that the compensation variable (X1) has a positive 

and significant effect on employee performance (Y), and the motivation variable (X2) 

also has a positive and significant effect on employee performance (Y). Furthermore, 

the results show that the compensation variable (X1) and motivation variable (X2) 

jointly and significantly influence employee performance (Y). 

 

Keywords: compensation,motivation,employee performance 
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