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ABSTRAK 

 

   Muhammad Aqsan Haikal, 201810515051. Hubungan Compensation 

Satisfaction Dengan Individual Work Performance Pada Karyawan PT. X. 

   Penelitian ini bertujuan untuk mengetahui seberapa kuat hubungan 

compensation satisfaction dengan individual work performance pada karyawan PT. X. 

Jumlah sampel pada penelitian ini sebanyak 152 responden. Metode yang digunakan 

dalam penelitian ini adalah metode kuantitatif dengan teknik analisis korelasi. Teknik 

pengambilan sample pada penelitian ini menggunakan teknik probability sampling 

   Hasil penelitian ini berdasarkan hasil analisis spearman rho dengan skor 

koefisien korelasi sebesar 0,144 dan signifikansi 0,076. Adapun tingkat hubungannya 

yang sangat lemah dan bentuk hubungan kedua variabel ialah positif. Hasilnya 

menunjukan tidak adanya hubungan antara compensation satisfaction terhadap 

individual work performance. 

 

Kata Kunci : Compensation satisfaction, Individual work performance 

Hubungan Compensation.., Muhammad Aqsan Haikal, Fakultas Psikologi, 2023



ABSTRACT 

 

  Muhammad Aqsan Haikal, 201810515051. The Relationship Between 

Compensation Satisfaction and Individual Work Performance at PT. X. 

  This study aims to determine how strong the relationship between compensation 

satisfaction and individual work performance at PT. X. The number of samples in this study 

were 152 respondents. The method used in this study is a quantitative method with 

correlation analysis techniques. The sampling technique in this study used a probability 

sampling technique 

  The results of this study are based on the results of Spearman's rho analysis with a 

correlation coefficient score of 0.144 and a significance of 0.076. The level of the 

relationship is very weak and the form of the relationship between the two variables is 

positive. The results show that there is no relationship between compensation satisfaction 

and individual work performance. 

 

Keywords : Compensation satisfaction, Individual work performance 
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