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Abstract: The researcher will conduct a study entitled "Implications of Organizaional

Culture and Work Discipline on Employee Performance at PT.'X'. The population in this

study were all employees of PT 'X', the number of samples used in the study followed the

slov-in formul4 totaling 109 respondents. To obtain research results that are in accordance

with the research objectives, the data analysis method uses multiple regression with two

independent variablei, namely Organizational Culture and Employee Discipline and one

dependent variable, namely Empl,oyee Performance. The, tools used are SPSS 24 for

Windows. Based on research data that has been obtained from the results of an analysis

regarding the influence of organizational culture and work discipline on employee

p.ifor.irre at PT'X'it is concluded the simultaneous test (f-test) this study concluded that

together organizaional culture and work discipline have implications for gmployee

p"ifor-u.r.e in a positive and significant way for employee performance at PT' 'X''

zational Cul Performance, Work Disci

INTRODUCTION
Human Resources Deyelopment, as an organizational asset can be done in various'

ways, one of which is throfgh the implementation of organizational culture. Otganizational

culiuie is a system that canbe trusted and studied, applied and further developed on a regular

basis. Work discipline is a person's ability to work regularly, diligently continuously and

work in accordance with applicable mles by not violating the rules that have been set.

performance is the quantity or quality of the work of individuals or groups within the

organization in carrying out the main tasks and functions that are guided by the nonns,

stindard operating 
-procedures, 

criterra and measures that have been set within the

organization. B*t"*A Factors Organizational Culture is anything that has a major impact on

th; organization and culture when viewed from outside the organization. While

,o-pr"h.nsive organi zational culture is a model of fundamental assumptions that have been
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