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ABSTRAK 

 

 
 Yohana Sinaga. 201510325342. Analisis Intrinsic Motivation, Disiplin 

Kerja dan Pengembangan Karir terhadap Komitmen Organisasi di PT. PLN 

(PERSERO) DJB AREA BEKASI. 

 

 Penelitian ini bertujuan untuk mengetahui pengaruh Intrinsic Motivation, 

Disiplin Kerja dan Pengembangan Karir terhadap Komitmen Organisasi di PT. 

PLN (PERSERO) DJB AREA BEKASI. 

 

Ada 3 variabel yang diteliti dalam penelitian ini. Variabel eksogen adalah 

Intrinsic Motivation, Disiplin Kerja dan Pengembangan Karir dan variabel 

endogen adalah Komitmen Organisasi. Penelitian ini penulis menggunakan 

metode kuantitatif dengan pendekatan model persamaan model struktural. Jumlah 

sampel dalam penelitian ini sebanyak 200 responden, penentuan sampel dilakukan 

dengan langkah pengambilan sampel jenuh. Setelah data terkumpul data dianalisis 

menggunakan software statistic LISREL 8.8. Hasil pengujian uji model struktural 

penelitian menunjukkan bahwa nilai t-hitung untuk masing – masing loading 

factor 2 dari 3 variabel eksogen lebih besar dari 1,96 Nilai t-hitung terbesar 

terdapat pada pengaruh signifikan Disiplin Kerja terhadap Komitmen Organisasi 

diketahui sebesar 2.20 (t-hitung > 1,96), diikuti Pengembangan Karir terhadap 

Komitmen Organisasi sebesar 2.03 (t-hitung > 1,96) tetapi Intrinsic Motivation 

tidak memberikan pengaruh positif terhadap Komitmen Organisasi mendapatkan 

nilai 0.13. Artinya ada beberapa variabel eksogen (Intrinsic Motivation, Disiplin 

Kerja dan Pengembangan karir) yang berpengaruh secara parsial terhadap variabel 

endogen (Komitmen Organisasi).  

 
 

 

Kata Kunci: Intrinsic Motivation, Disiplin Kerja, Pengembangan Karir, 

Komitmen Organisasi. 
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ABSTRACT 

 

 
Yohana Sinaga. 201510325342. Analysis Intrinsic Motivation, 

Discipline  Workand Career Development on Organizational Commitment at PT. 

PLN  (PERSERO) DJB AREA BEKASI.  

 

This study aims to analyze Intrinsic Motivation,  Work Discipline and 

Career Development on Organizational Commitment at PT.  PLN (PERSERO) 

DJB AREA BEKASI.   

 

There are 3 variables examined in this study. Exogenous variables are 

Intrinsic Motivation, Work Discipline and Career Development and endogenous 

variables are Organizational Commitment. This study the author uses quantitative 

methods with structural model equations model approach. The number of samples 

in this study were 200 respondents, the determination of the sample was carried 

out by the step of saturated sampling. After the data collected, the data was 

analyzed using the statistical software LISREL 8.8. The results of testing the 

structural model of the research show that the value of t-count for each loading 

factor 2 of 3 exogenous variables is greater than 1.96. The largest value of t-count 

is found in the significant influence of Work Discipline on Organizational 

Commitments known as 2.20 (t-count> 1.96), followed by Career Development 

on Organizational Commitment of 2.03 (t-count> 1.96) but Intrinsic Motivation 

did not have a positive effect on Organizational Commitment to get a value of 

0.13. This means that there are several exogenous variables (Intrinsic Motivation, 

Work Discipline and Career Development) that have a partial effect on 

endogenous variables (Organizational Commitment).  

 

 

 

Keywords: Intrinsic Motivation, Work Discipline, Career Development, 

Organizational Commitment. 
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