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ARTICLEINFO A BSTR A CT
Ai"jnrorr-lb: I-eadership, This study aims to determine the elfect ot
Organizati,onal Culhue, leadership and orgonizational culture on
Emplo.yee Ferfornrance,lVodi emplol'ee perfornrance tluough worlc motivation
lvlotiration os on intcn cning variable. The population in this

shrdy was Excruting Examiners at one of ttre

Rccrrasl..t'A,g*r, B€L;si C,stoms and Excise Offices' tohling 143

Rrsr-qrl : f0, -q?*.;L people' Based on the Slovin forsrula' the nurrrber

A*;r".i, ii aifort-- of samples talcen w1 60 peopte. The sampling

techniqueinthisshrdyusesprobabilitysampling'

or!23 rnrner nL ArL sa$itrl Faeni: ;:3 hH tili:T trHf ffi'*T
Ihis is an of'en- rttss articlp Square (Pis) upp*r.h. The results showed that:
detitnted under tle ry "1 Tl f)'U.aership h* 

" 
direct and significant effuct on

ElrFgg.-Bry AkihEi 4'0 ,""rt motivation ,2) orgatizational nrlture has no

d;rect effect on work motivatio$ 3) Leadership'

organizational culture, and rvork motivation have

a "d.irect and significant effect on'errpl"XT
performance; {) Work motivation variable is able

t mefiate the influence of leadership on

emptoyee pcformance; 5) Work motivation

" t"Ui* is not able to mediate the inlluence of
culture on
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