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ABSTRACT

This rttearch aims to look at the relationship

betwc'en variabtes and analyze the hctors causing

decreased organizational sttstainability' This

researth uses a titerature review study to

systematically review prwious articles to see their

correlation urift current research The resule

show a relationship between all independent

variables and the dependent variable' This finding

could really be something new in qualitative

research, organizational zustainabitity can increase

wi& effuctive recnritment, and the

impleururtation of talmtmanagement at aII levels,

thus creating an atmosPhere of work engagement

hom neur employees entering work until

retirerrrent in exPedition companies' In hunan

resource manageurent researclt there is no

research framework Iike dris article and the

hlpodreses in 8ds researdr are very rarely forutd

in previous researctr.
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