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ABSTRACT

To achieve the goals of a company, employee

performance is needed which is a driving factot

for the creation of every orgatization in the

company. However, to support the achievement

of company goals, there are several factors that

are strong and perfect employee performance,

such as Communicatiory Work Stress, and

Compensation. The purpose of this study is to

find out whether there is an Effect of

Communicatiory Work Stress and Compensation

on Employee Performance. The analysis method

used is quantitative analysis. Using non-

probability sampling research techniques with
data analysis methods Validity Test, Reliability

Test, Classical Assumption Test, Regression

Analysis and Hypothesis Test using partial and

simultaneous. Communication t Test Results (X1)

of 2,285with a sig value of 0.005, Work Stress (X2)

of 2,715 with a sig value of 0.008, Compensation

(X3) of 2,636w1tha sig value of 0.001, Test Results

F Communication Variables (X1), Work Stress

(X2) and Compensation (X3) on Employee

Performance (y) of 14,803 and a sig oalue of 0.000

Multiple Linear Regression Test Results F'mployee

performance with a constant rtalue 'of 4,226,

Communication Variable (X1) of 0.204 Work Stress

Variable (X2) of 0.232 and Compensation Variable

(X3) of 0.262..

TNTRODUCTTON (Start on new page, separated from title page above)

Employee performance is a crucial element in the industry and makes

orgarizatrottul tr.."ss in achieving company goals or objecflves, in business

p.ocesses is the main driver of all company activities both in business or

company development (Azhari,2A22),, the form of success of an orgatization or
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