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ABSTRAK

Nurkomariah 201410325208. Skiripsi dengan judul : Pengaruh Promosi
Jabatan dan Insentif Terhadap Kinerja Karyawan di PT Sejahtera Buana Trada Lippo
Cikarang.

Penelitian ini bertujuan untuk mengetahui pengaruh promosi jabatan dan
insentif terhadap kinerja karyawan di PT Sejahtera Buana Trada Lippo Cikarang.
Jumlah sampel yang ditetapkan sebanyak 35 responden dengan menggunakan metode
sampel jenuh. Metode analisis yang digunakan meliputi uji kualitas data, uji asumsi

klasik, dan pengujian hipotesis.

Berdasarkan uji instrumen, indikator-indikator bersifat valid dan reliabel. Pada
uji asumsi klasik, tidak ada gejala multikolonieritas, tidak terjadi heterokedastisitas,
dan data berdistribusi secara normal. Koefisien determinasi menunjukkan angka
sebesar 0,371 yang artinya variabel kinerja karyawan dipengaruhi oleh variabel
promosi jabatan dan insentif sebesar 37.1 %. Hasil penelitian menunjukkan bahwa
promosi jabatan dan insentif berpengaruh positif dan signifikan terhadap kinerja
karyawan di PT Sejahtera Buana Trada Lippo Cikarang baik secara parsial maupun

secara simultan.

Kata kunci: Promosi jabatan, insentif dan Kinerja karyawan
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ABSTRACT

Nurkomariah 201410325208. The little is: The Effect of Promotion of
Positions and Incentives on Employee Performance at PT Sejahtera Buana Trada
Lippo Cikarang.

This study aims to determine the effect of promotion and incentives on
employee performance at PT Sejahtera Buana Trada Lippo Cikarang. The number of
samples determined was 35 respondents using the saturated sample method. The
analytical methods used include data quality test, classic assumption test, and
hypothesis testing.

Based on the instrument test, indicators are valid and reliable. In the classic
assumption test, there are no symptoms of multicolonity, there is no heterocedasticity,
and the data are normally distributed. The coefficient of determination shows a
number of 0.371 which means that variable employee performance is influenced by
variable promotion and incentives of 37.1%. The results showed that promotion and
incentives had a positive and significant effect on employee performance at PT

Sejahtera Buana Trada Lippo Cikarang both partially and simultaneously.

Keywords: Job promotion, incentives and employee performance
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