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ABSTRAK 

 

Dwi Fitria Yolanda, 201510325043. Pengaruh Pengembangan karir dan 

Kepuasan Kerja terhadap Employee Engagemnet di PT. KLX Bekasi. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Pengembangan karir 

dan Kepuasan Kerja terhadap Employee Engagement, baik secara parsial maupun 

simultan di PT. KLX Bekasi. Jenis penelitian ini tergolong dalam penelitain 

kuantitatif. Metode survei yang digunakan untuk memperoleh data primer dengan 

menggunakan kuesioner atau angket. Jumlah sampel dalam penelitian ini 

berjumlah 89 responden, dimana responden tersebut merupakan karyawan yang 

bekerja di PT. KLX Bekasi. Teknik analisis data menggunakan uji regresi linier 

berganda dengan persamaan diolah dengan SPSS 22. hasil penelitian 

menunjukkan bahwa Pengembangan karir (X1) dan Kepuasan Kerja (X2) 

berpengaruh terhadap Employee Engagement (Y). 

 

Kata Kunci : Pengembangan karir, Kepuasan Kerja, Employee Engagement. 

  

Pengaruh Pengembangan..., Dwi Fitria Yolanda, Fakultas Ekonomi 2019



Scanned by CamScanner
Pengaruh Pengembangan..., Dwi Fitria Yolanda, Fakultas Ekonomi 2019



v 

 

ABSTRAK 

 

Dwi Fitria Yolanda, 201510325043. Effects of Career Development and 

Job Satisfaction on Employees of Engagemnet at PT. KLX Bekasi. 

 

This study aims to determine the Effect of Career Development and Job 

Satisfaction on Employees Engagement, both partially and simultaneously at PT. 

KLX Bekasi. This type of research is classified into quantitative research. The 

survey method used to obtain primary data using a questionnaire. The number of 

samples in this study amounted to 89 respondents, where the respondents were 

employees who worked at PT. KLX Bekasi. Data analysis techniques using 

multiple linear regression tests with equations processed with SPSS 22. The 

results of the study showed that Career Development (X1) and Job Satisfaction 

(X2) had an effect on Employee Engagement (Y). 

 

 

Keywords : Career Development, Job Satisfaction, Employee Engagement.  
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