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ABSTRAK 

 
Dyah Ayu Setianingsih. 201510325054. Pengaruh Rekrutmen dan 

Pelatihan Kerja Terhadap Kinerja Pegawai PT Pos Indonesia (Persero) di Jakarta 

Timur. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Rekrutmen dan 

Pelatihan keraj terhadap Kinerja Pegawai PT Pos Indonesia (Persero) di Jakarta 

Timur. Dalam penelitian ini menggunakan variabel independen rekrutmen (x1) 

dan pelatihan kerja (X2), sedangkan variabel dependen yaitu kinerja karyawan 

(Y). Sampel dalam penelitian ini berjumlah 80 responden yang diambil 

menggunakan metode slovi dengan standar erroe sebesar 5% dari jumlah populasi 

pegawai PT Pos Indonesia (Persero) sebanyak 100 responden. Data yang 

diperoleh merupakan data primer yang didapat dari hasil jawaban responden atas 

kuesioner yang telah disebarkan.  

Berdasrkan hasil dari koefisien determinasi (R2) sebesar 0,357 hal ini 

menunjukkan bahwa faktor rekrutmen, pelatihan kerja dan kinerja pegawai 

sebesar 35,7%. Teknik pengolahan data menggunakan metode uji t (parsial) dan 

uji F (simultan), dalam penelitiannya ini menggunakan alat uji statistic SPSS versi 

22.0. Hasil yang diperoleh dalam penelitian ini menunjukkan bahwa rekrutmen 

secara parsial berpengaruh positif dan signifikan terhadap kinerja pegawai, 

pelatihan kerja secara parsial berpengaruh positif dan signifikan terhadap kinerja 

pegawai, serta rekrutmen dan pelatihan kerja secara simultan berpengaruh 

terhadap kinerja pegawai. 

 

 

Kata Kunci : Rekrutmen, Pelatihan Kerja, Kinerja Pegawai. 
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ABSTRACT 
 

Dyah Ayu Setianingsih. 201510325054. Effect of Recruitment and Job 

Training on the Performance of Employees of PT Pos Indonesia (Persero) in East 

Jakarta. 

This study aims to determine the Effect of Employee Recruitment and 

Training on the Performance of Employees of PT Pos Indonesia (Persero) in East 

Jakarta. In this study using independent variables recruitment (x1) and job 

training (X2), while the dependent variable is employee performance (Y). The 

sample in this study amounted to 80 respondents taken using the slovi method with 

erroe standards of 5% of the total population of employees of PT Pos Indonesia 

(Persero) as many as 100 respondents. The data obtained is the primary data 

obtained from the results of respondents' answers to the questionnaires that have 

been distributed. 

Based on the results of the coefficient of determination (R2) of 0.357 this indicates 

that the factors of recruitment, job training and employee performance amounted 

to 35.7%. Data processing techniques use the t test method (partial) and F test 

(simultaneous), in this study using the SPSS version 22.0 statistical test. The 

results obtained in this study indicate that partial recruitment has a positive and 

significant effect on employee performance, job training partially has a positive 

and significant effect on employee performance, as well as simultaneous 

recruitment and job training affect employee performance. 

 

 

Keywords: Recruitment, Job Training, Employee Performance. 
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