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Abstract: The psychological impact of scxual harassment on cmploye

e e profound and multifaceted, encompassing a range of emotional, mental,
Accepted: | physical Und i and add

s through supportive organizational practic
-gal mechanisms are
environment for all employees. Organizational psychology plays a vital role in
ddressing sexual mi in the workplace by providing insights into
Quick Response Code organizational culture, policy development, training effectiveness, reporting
mechanisms, and psychological factors that influence behaviors. By leveraging
the principles of organizational psychology, organizations can create a safe,
respectful, and inclusive work environment that prevents and effectively
addresses instances of sexual misconduct. The effectiveness of psychological
interventions in harassment cases is a crucial aspect of creating a safe and
:‘9 inclusive work environment. By implementing evidence-based strategies and
interventions, organizations can effectively prevent and address workplace
harassment, including bullying, violence, and sexual harassment. Psychological
interventions play a significant role in promoting psychological well-being,
reducing instances of harassment, and fostering a culture of respect and
inclusivity in the workplace. Implementing psychological strategies to prevent
exual harassment necessitates a muitifaceted approach that combines
g, training, bystander intervention, and targeted interventions to
By integrating p ygical insights into
ons can create a culture of respect, safety, and
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