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Abstract:
The Bekasi Jaya Village Office Employee Performance Impacted by Work Discipline
and Work Motivation. The purpose of this study is to determine whether work
motivation and work discipline have an impact on the productivity of employees at the
Bekasi Jaya Village Office. The author takes a quantitative method in this investigation.
This study was carried out with a saturation sampling strategy. There are up to 41
respondents from the total population who were included in the sample. method of
gathering data through the distribution of questionnaires. IBM SPSS 26 is the design
utilized in this investigation. The study's findings indicate that: (1) work motivation
affects employee performance positively and partially, 4,110 > 1,685 with a significant
value of 0.000 < 0.05: (2) work discipline affects employee performance positively and
partially, 2,708 > 1,685 with a significant value 0f 0.010 < 0.05; and (3) work motivation
and work discipline together, either simultaneously or jointly, affect employee
performance, 61,872 > 3,245 with a significant value of 0.000 < 0.05. Future studies are
advised to increase the sample size and incorporate additional factors including work
experience, leadership, and work environment in order to predict employee success at
the Bekasi Jaya Village Office. in order to get additional data regarding the elements
that affect employee performance.
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Introduction

The use of human resources is essential for the success of any organization, be it a
government agency or a private business. Resources are the sum of the accumulated
knowledge and strength of a country, Rosmawati et al (2019). Companies need human
resources because they will see and assess their prospective employees by following the
rules or regulations that have been set by the company and are responsible for doing their
jobs well and correctly Fitriana & Siagian (2020). In the most basic definition, it refers to
employees who work to achieve organizational goals. For developments in today's intense
and rapidly increasing global competition, businesses must focus on the availability and
quality of their human resources. Human resource management operates with the assumption
that employees are the most important asset of the organization and must be managed
effectively Nurkhotimah (2022).

The factor that affects employee performance is work motivation. Motivation is the
driving force that motivates employees to do the work or tasks that have been given by the
company or organization well, Miskiani & Bagia (2020). To help an organization achieve



