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ABSTRAK

Arip Purnawan. 201510325108. Pengaruh Proses Rekrutmen dan Seleksi Di Masa
Pandemi Corona Terhadap Kinerja Karyawan CV Vianda Karya Group Cakung Barat Jakarta

Timur.

Penelitian ini bertujuan untuk mengetahui Pengaruh Proses Rekrutmen dan Seleksi Di
Masa Pandemi Corona terhadap Kinerja Karyawan CV Vianda Karya Group Cakung Barat
Jakarta Timur. Jenis penelitian ini adalah kuantitatif. Teknik sampling yang digunakan adalah
teknik sampling jenuh yang mana jumlah sample sebesar 100 Responden. Teknik pengambilan
data dengan cara menyebarkan kuesioner. Responden dari penelitian ini adalah seluruh
karyawan CV Vianda Karya Group Cakung Barat Jakarta Timur. Metode analisis yang
dipergunakan adalah metode analisis statistik yaitu Regresi berganda. Hasil dari penelitian ini
menunjukkan bahwa variabel Proses Rekrutment dan Seleksi secara simultan memiliki
pengaruh positif dan signifikan terhadap variable Kinerja Karyawan, variabel Proses
Rekrutmen secara parsial memiliki pengaruh positif dan signifikan terhadap variabel Kinerja
Karyawan, dan variabel Seleksi secara berparsial pengaruh positif dan signifikan terhadap

variabel Kinerja Karyawan.

Kata Kunci : Proses Rekrutmen, Seleksi, Kinerja Karyawan.
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ABSTRACT

Arip Purnawan. 201510325108. The Influence of the Recruitment and Selection Process
During the Corona Pandemic Period on Employee Performance at CV Vianda Karya Group

Cakung Barat, East Jakarta.

This study aims to determine the effect of the recruitment and selection process during
the Corona Pandemic on employee performance at CV Vianda Karya Group, West Cakung,
East Jakarta. This type of research is quantitative. The sampling technique used is a saturated
sampling technique in which the number of samples is 100 respondents. Data collection
techniques by distributing questionnaires. The respondents of this study were all employees of
CV Vianda Karya Group, West Cakung, East Jakarta. The analytical method used is statistical
analysis method, namely multiple regression. The results of this study indicate that the
Recruitment and Selection Process variables simultaneously have a positive and significant
effect on the Employee Performance variable, the Recruitment Process variable partially has
a positive and significant influence on the Employee Performance variable, and the Selection
variable partially has a positive and significant influence on the Performance variable.
Employee.

Keywords : Recruitment Process, Selection, Employee Performance
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