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ABSTRAK

Dewi Malaiha, 201810325146. Pengaruh Kompensasi dan Komitmen

Organisasi Terhadap Kinerja Aparatur Desa Di Kecamatan Tambun Selatan.

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi dan
komitmen organisasi terhadap kinerja aparatur desa di Kecamatan Tambun Selatan.
Penelitian ini merupakan penelitian kuantitatif yang menggunakan data primer
melalui kuesioner yang disebarkan secara langsung kepada masing-masing kantor
desa di Kecamatan Tambun Selatan. Jumlah kuesioner yang disebar sebanyak 63
dengan subjek penelitian yaitu kepala desa, sekretaris desa, bendahara desa, kepala
urusan tata usaha dan umum, kepala urusan keuangan, kepala urusan perencanaan,
dan Badan Permusyawaratan Desa (BPD). Berdasarkan hasil uji statistik, variabel
kompensasi berpengaruh positif dan signifikan terhadap kinerja aparatur desa di
Kecamatan Tambun Selatan, dan komitmen organisasi berpengaruh positif dan

siginifikan terhadap kinerja aparatur desa di Kecamatan Tambun Selatan.

Kata Kunci : Kompensasi, Komitmen Organisasi, Kinerja
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ABSTRACT

Dewi Malaiha, 201810325146. The Effect of Compensation and Organizational
Commitment on the Performance of Village Apparatuses in Tambun Selatan
District.

This study aims to determine the effect of compensation and organizational
commitment on the performance of village officials in Tambun Selatan District.
This research is a quantitative research that uses primary data throught
questionnaires which are distributed directly to each village office in south Tambun
District. The number of questionnaires distributed was 63 with research subjects
namely the village head, village secretary, village treasurer, head of administrative
and general affairs, head of financial affairs, head of pllaning affairs, and the
village consultative body (BPD). Based on the result of statistical tests, the
compensation variable has a positive and significant effect on the performance of
the village apparatus in South Tambun Selatan District, and organizational
commitment has a positive and signifikan effect on the village apparatus in South

Tambun Selatan District.

Keywords : Compensation, Organizational, Commitment Performance.
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