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ABSTRAK 
 

 Vivi Ismayani. 201810325038. Peranan Work-Life Balance dan 

Pengembangan Karir Terhadap Kepuasan Kerja Dimediasi Komitmen Afektif Pada 

Pekerja Generasi Milenial di Kota Bekasi. 

 Penelitian ini dilakukan bertujuan untuk mengetahui hasil penelitian kuantitatif 

dengan pertanyaan tentang apakah terdapat pengaruh signifikan antara Work-Life 

Balance dan Pengembangan Karir terhadap Kepuasan Kerja serta pada variabel 

intervening apakah Komitmen Afektif dapat memediasi Work-Life Balance dan 

Pengembangan Karir terhadap Kepuasan Kerja pada Pekerja Generasi Milenial di Kota 

Bekasi. Analisis data yang dilakukan yaitu menggunakan metode probability sampling 

dengan teknik simple random sampling yaitu pengambilan sampel dan populasi secara 

acak tanpa memperhatikan strata yang ada dalam populasi tersebut. Pengumpulan data 

dilakukan melalui penyebaran kuesioner sebanyak 160 responden pada pekerja 

generasi milenial di Kota Bekasi. Untuk menguji dan membuktikan hipotesis 

penelitian dengan menggunakan aplikasi SmartPLS 3.0 for windows.  

 Hasil dari penelitian ini menunjukkan bahwa variabel Work-Life Balance dan 

Pengembangan Karir berpengaruuh signifikan terhadap Kepuasan Kerja dan pada 

variabel intervening Komitmen Afektif dapat memediasi pengaruh Work-Life Balance 

dan Pengembangan Karir terhadap Kepuasan Kerja terbukti berpengaruh dan 

signifikan pada Pekerja Generasi Milenial di Kota Bekasi. 

 

Kata Kunci : Work-Life Balance, Pengembangan Karir, Komitmen Afektif, Kepuasan 

Kerja.
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ABSTRACT 

 Vivi Ismayani. 201810325038. The Role of Work-Life Balance and Career 

Development on Job Satisfaction Mediated by Affective Commitment to Millennial 

Generation Workers in Bekasi City. 

 This study aims to determine the results of quantitative research with questions 

about whether there is a significant influence between Work-Life Balance and Career 

Development on Job Satisfaction and on the intervening variable whether Affective 

Commitment can mediate Work-Life Balance and Career Development on Job 

Satisfaction in Millennial Generation Workers. in Bekasi City. Data analysis was 

carried out using a probability sampling method with a simple random sampling 

technique, namely taking samples and the population at random without regard to the 

strata in the population. Data was collected by distributing questionnaires to 160 

respondents to millennial generation workers in Bekasi City. To test and prove the 

research hypothesis by using the application SmartPLS 3.0 for windows.  

 The results of this study indicate that Work-Life Balance and Career 

Development variables have a significant effect on Job Satisfaction and the 

Intervening Variable Affective Commitment can mediate the effect of Work-Life 

Balance and Career Development on Job Satisfaction proven to have a significant and 

significant effect on Millennial Generation Workers in Bekasi City. 

 

Keywords: Work-Life Balance, Career Development, Affective Commitment, Job 

Satisfaction.
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