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ABSTRAK

Aulia Safitri. 201810325138. Pengaruh Motivasi dan Pengembangan
KarirTerhadap Kinerja Karyawan PT.BFI Finance Indonesia Thk.

Penelitian yang dilakukan ini bertujuan untuk mengetahui secara simultan
dan parsial dari variabel bebas yaitu Motivasi dan Pengembangan Karir,variabel
terikat yaitu Kinerja Karyawan. Penelitian ini dilakukan di PT. BFI Finance
IndonesiaTbk.Cabang Sunter. Metode yang digunakan dalam penelitian ini adalah
metode kuantitatif, dimana dalam penelitian ini menggunakan teknik Purposive
Sampling dengan menggunakan rumus slovin dalam menentukan cara
pengambilan sampel. Populasi dalam penelitian ini adalah seluruh karyawan
PT.BFI Finance Cabang Sunter yang berjumlah 120 karyawan dengan sampel
92 responden. Berdasarkan hasil penelitian menunjukan bahwa dalam uji parsial
(t) variabel Motivasi berpengaruh secara signifikan terhadap Kinerja Karyawan
dengan nilai sig0,000 < 0,05 dan t-hitung sebesar 5.204 > 1.98698 (t tabel) dengan
sig.0,000 < 0,05 (a) atau nilai signifikan lebih kecil dari 0,05. Maka dari itu HO
ditolak atau Ha diterima yang berarti bahwa secara parsial Motivasi (X1)
berpengaruh signifikan terhadap Kinerja Karyawan (Y). Dan variabel
Pengembangan Karir berpengaruh secara signifikan terhadap Kinerja Karyawan
dengan nilai sig 0,000
< 0,05 dan t-hitung sebesar Hal tersebut dapat dibuktikan dengan nilai hasil uji t
yang diperoleh t-hitung sebesar 3.339 > 1.98698 (t tabel) dengan sig. 0,001 < 0,05
(a) atau nilai signifikan lebih kecil dari 0,05. Maka dari itu HO ditolak atau Ha
diterima yang berarti bahwa secara parsial Pengembangan Karir (X2)
berpengaruh signifikan terhadap Kinerja Karyawan (Y). Kemudian untuk uji
determinasi (R2) dihasilkan bahwa kolerasi antara dua variabel Motivasi (X1) dan
Pengembangan Karir (X2) terhadap Kinerja Karyawan (Y) sebesar 49,4%

Kata kunci : Motivation, Career Development, and Employee Performance
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ABSTRACT

Aulia Safitri 201810325138. The Influence of Motivation and Career
Development on Employee Performance at PT. BFI Finance Indonesia Tbk.

This research aims to determine simultaneously and partially the
independent variable, namely Motivation and Career Development, the
dependent variable is Employee Performance. This research was conducted at
PT. BFIFinance Indonesia Tbk. Sunter Branch. The method used in this study is
a quantitative method, which in this study uses the saturation technique in
determining the sampling method. The Influence of Motivation and Career

Development on Employee Performance at PT. BFI Finance Indonesia Tbk.

This research aims to determine simultaneously and partially the
independent variable, namely Motivation and Career Development, the
dependent variable is Employee Performance. This research was conducted at
PT. BFI Finance Indonesia Tbk. Sunter Branch. The method used in this study is
a quantitative method, which in this study uses a purposive sampling technique
using the slovin formula in determining the sampling method. The population in
this study were all employees of PT.BFI Finance Sunter Branch, amounting to
120employees with a sample of 92 respondents. Based on the results of the study,
it shows that in the partial test (t) the motivation variable has a significant effect
on employee performance with a sig value of 0.000 <0.05 and a t-count of 5.204
> [1.98698 (t table) with sig.0.000 < 0.05 (a) or a significant value less than 0.05.
Therefore, HO is rejected or Ha is accepted, which means that partially motivation
(X1) has a significant effect on employee performance (Y). And the Career
Development variable has a significant effect on Employee Performance with
asig value of 0.000 <0.05 and a t-count of This can be proven by the value of the
t- test results obtained by t-count of 3.339 > 1.98698 (t table) with sig. 0.001 <
0.05 (a) or a significant value less than 0.05. Therefore, HO is rejected or Ha is
accepted, which means that partially Career Development (X2) has a significant
effect on Employee Performance (Y). Then for the test of determination (R2) it
was found that the correlation between the two variables Motivation (X1) and
Career Development (X2) on Employee Performance (Y) was 49,4%

Keywords: Motivation, Career Development, and Employee Performance
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