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ABSTRAK

Safira Cahya Insani, 201810325357. Pengaruh Burnout, Work Life Balance,
dan Motivasi Kerja Terhadap Kinerja Guru di Travina Prima Bekasi Jenjang SMP dan
SMK Pada Masa Pandemi Covid-19.

Penelitian ini bertujuan untuk mengetahui pengaruh dari burnout, work life
balance dan motivasi kerja terhadap kinerja guru di Travina Prima Bekasi pada masa
pandemi covid-19. Penelitian ini adalah kuantitatif dan menggunakan sampel jenuh
sebanyak 74 orang responden yaitu guru di jenjang SMP dan SMK. Metode
pengumpulan data dilakukan melalui penyebaran kuesioner dan skala likert untuk
mengetahui persepsi dari responden terkait topik penelitian. Hasil dari penelitian
diperoleh dengan pengujian SEM (Structural Equation Modeling) melalui software
SmartPLS versi 3.3 untuk menguji evaluasi outer model, evaluasi inner model, dan
hipotesis penelitian. Hasil dari penelitian, menunjukan bahwa burnout berpengaruh
negatif dan tidak signifikan terhadap kinerja guru, work life balance berpengaruh
positif dan signifikan terhadap kinerja guru, serta motivasi kerja berpengaruh positif
dan signifikan terhadap kinerja guru.

Kata Kunci : Burnout, Work Life Balance, Motivasi Kerja, Kinerja Guru
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ABSTRACT

Safira Cahya Insani, 201810325357. The Effect of Burnout, Work Life Balance,
and Work Motivation On Teacher Performance in Travina Prima Bekasi Middle and
Vocational High School During the Covid-19 Pandemic.

During the covid-19 pandemic, this study aimed to examine the effect of burnout,
work-life balance, and work motivation on teacher performance at Travina Prima
Bekasi. This study is quantitative and employs a saturated sample of 74 respondents,
all of whom are instructors from junior high and vocational high schools. To find out
what respondents thought about the research issue, questionnaires and a likert scale
were distributed. The study's findings were acquired by evaluating the outer model,
inner model, and research hypotheses using SEM (Structural Equation Modeling) with
SmartPLS version 3.3 software. According to the findings of the study, burnout has a
negative and insignificant influence on teacher performance, while work life balance
has a positive and significant impact on teacher performance and work motivation has

a positive and significant impact on teacher performance.

Keywords: Burnout, Work Life Balance, Work Motivation, Teacher Performance
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