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ABSTRAK 

 

Citra Ramadhani Pratiwi 201810325114, Pengaruh Reward Dan Punishment 

Terhadap Kinerja Karyawan Pada PT Cahaya Merah Delima. Dibawah bimbingan 

Pembimbing Skripsi oleh Ibu Dr. Dian Sudiantini, S.Pd. M.Pd. 

Metode yang digunakan pada penelitian ini adalah metode kuantitatif. Metode 

pengumpulan data dalam penelitian ini menggunakan angket kuesioner. Populasi 

pada penelitian ini sebanyak 108 karyawan, dengan penentuan sample 

menggunakan rumus solvin dengan jumlah sampel sebanyak 85 responden, teknik 

pengambilan sampelnya dengan Simple Random Sampling (pengambilan sampel 

secara acak). Data yang digunakan yaitu data primer dan data sekunder. Data 

primer diperoleh berdasarkan jawaban responden terhadap angket yang dibagikan 

peneliti kepada karyawan di PT Cahaya Merah Delima. Pengolahan datanya 

menggunakan IBM SPSS Versi 26 For Windows. Dari hasil penelitian 

disimpulkan bahwa variabel Reward (X1), variabel Punishment (X2) dan variabel 

kinerja karyawan (Y) dinyatakan valid dan reliabel, dengan pengolahan data 

model regresi linier berganda sebagai berikut: Y = 11,451 + 0,368X1 + 0,445X2 + 

e Sehingga diperoleh dari uji simultan (uji-f) bahwa variabel bebas yang terdiri 

dari Reward dan Punishment secara bersama-sama berpengaruh positif dan 

signifikan terhadap variabel terikat yaitu kinerja karyawan. Berdasarkan hasil 

hipotesis uji parsial (uji-t) dapat diketahui bahwa variabel Reward dan 

Punishment berpengaruh positif berpengaruh yang signifikan terhadap kinerja 

karyawan, dan nilai koefiesiensi sebesar 0,348 (34,8%) yang berarti ampuan 

variabel bebas dalam menjelaskan variabel terikat adalah 34,8% berarti bahwa 

variabel Reward dan Punishment secara simultan atau bersama-sama dalam 

menerangkan variabel kinerja karyawan amat terbatas sebesar 34,8 %, sisanya 

65,2% dijelaskan oleh variabel-variabel lain yang tidak dibahas dalam penelitian 

ini. 

 

 

Kata Kunci : Reward; Punishment; Kinerja Karyawan. 
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ABSTRACT 

 

Citra Ramadhani Pratiwi 201810325114, Effect of Reward and Punishment on 

Employee Performance at PT Cahaya Merah Delima. Under the guidance of 

Thesis Advisor by Mrs. Dr. Dian Sudiantini, S.Pd. M.Pd. 

The method used in this study is a quantitative method. The data collection 

method in this study used a questionnaire questionnaire. The population in this 

study were 108 employees, with the determination of the sample using the Solvin 

formula with a total sample of 85 respondents, the sampling technique was Simple 

Random Sampling (random sampling). The data used are primary data and 

secondary data. Primary data is obtained based on the respondents' answers to 

the distributed questionnaires  researchers to employees at PT Cahaya Merah 

Delima. Data processing using IBM SPSS Version 26 For Windows. From the 

results of the study it was concluded that the Reward variable (X1), Punishment 

variable (X2) and employee performance variable (Y) were declared valid and 

reliable, with multiple linear regression model data processing as follows: Y = 

11.451 + 0.368X1 + 0.445X2 + e. obtained from the simultaneous test (f-test) that 

the independent variables consisting of Reward and Punishment together have a 

positive and significant effect on the dependent variable, namely employee 

performance. Based on the results of the partial test hypothesis (t-test) it can be 

seen that the Reward and Punishment variables have a significant positive effect 

on employee performance, and the coefficient value is 0.348 (34.8%) which means 

the ability of the independent variable in explaining the dependent variable is 

34.8 % means that the variable Reward and Punishment simultaneously or 

together in explaining the employee performance variable is very limited at 

34.8%, the remaining 65.2% is explained by other variables not discussed in this 

study. 
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