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ABSTRAK 

Tedi Wijaya. 201810325145. Pengaruh Responsibilitas Tim Kerja dan Motivasi 

Kerja Terhadap Kinerja Karyawan Di Hotel Mercure Jakarta Simatupang 

Mengenai responsibilitas tim kerja yaitu hal yang dipertanggungjawabkan atas 

suatu kewajiban dan termasuk putusan, keahlian, kemampuan, dan kecakapan 

kewajiban bertanggung jawab atas peraturan-peraturan yang telah ditetapkan oleh 

perusahaan. Motivasi merupakan hal yang melatar belakangi individu berbuat 

untuk mencapaian tujuan tertentu, motivasi kerja bagi seorang karyawan sangat 

diperlukan dalam rangka menunjang dalam peningkatan kinerjanya, dalam 

mencapai tujuan perusahaan banyak faktor yang mempengaruhi, diantaranya 

kualitas sumber daya manusia atau karyawan, metode kerja, lingkungan kerja dan 

fasilitas-fasilitas penunjang lainya yang dapat menentukan kualitas kerja 

karyawan. kinerja karyawan dalam bekerja akan menentukan keberhasilan 

perusahaan dalam mencapai tujuanya. Berdasarkan uji koefisien determinasi (R2) 

tingkat presentase variabel responsibilitas tim kerja (X1) dan motivasi kerja (X2) 

terhadap kinerja karyawan (Y) yaitu sebesar 62%. Hal ini menunjukan bahwa 

variabel dependen Y dipengaruhi oleh perubahan X1 dan X2 sebesar 62%, 

sedangan sisanya sebesar 38% dipengaruhi oleh vaktor lain yang belum diteliti. 

Penelitian ini bertujuan untuk mengetahui pengaruh responsibilitas tim kerja dan 

motivasi kerja terhadap kinerja karyawan 

 

Kata kunci: Responsibilitas Tim Kerja, Motivasi kerja, Kinerja karyawan 
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ABSTRACT 

Ted Wijaya. 201810325145. The Influence of Work Team Responsibility and Work 

Motivation on Employee Performance at Mercure Hotel Jakarta Simatupang 

Regarding the responsibilities of the work team, namely things that are assigned 

to an obligation and include awards, expertise, abilities, and have an obligation 

to be responsible for the regulations that have been set by the company. 

motivation is the background of individuals doing to achieve certain goals, work 

motivation for an employee is very necessary in order to support the improvement 

of his performance, in achieving company goals many factors influence, including 

the quality of employee human resources, work methods, work environment and 

other supporting facilities that can determine the quality of employee work. 

employee performance at work will determine the company's success in achieving 

its goals. 

Based on the coefficient of determination test (R2), the percentage level of Work 

Team Responsibility (X1) and Work Motivation (X2) on Employee Performance (Y) 

is 62%. This shows that the dependent variable Y is influenced by changes in X1 

and X2 62%, while the remaining 38% is influenced by other factors that have not 

been studied. 

This study aims to determine the effect of work team responsibility and work 

motivation on employee performance 

 

 Keywords: Work Team Responsibility, Work Motivation, Employee Performance 
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