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ABSTRAK

Vira Ama Liani. 201810325209. Pengaruh Disiplin Kerja dan Budaya
Organisasi Terhadap Kinerja Pegawai Kelurahan Pekayon Jaya, Kec. Bekasi Selatan.

Lembaga pemerintah mampu mengelola sumber daya manusia yang efektif
dan efesiensi agar dapat mendorong untuk meningkatkan kinerja dengan baik. Kinerja
sangat ditentukan oleh kinerja pegawainya dalam penentu melalui disiplin kerja dan
budaya organisasi, dan inilah alasan penelitian ini dilakukan. Penelitian ini bertujuan
untuk mengetahui dan menganalisis seberapa besar pengaruh disiplin kerja dan
budaya organisasi terhadap kinerja pegawai Kelurahan Pekayon Jaya, Kec. Bekasi
Selatan. Penelitian ini menggunakan jenis penelitian kuantitatif dan menggunakan
data primer dan sekunder. Pegumpulan data dilakukan dengan metode observasi, dan
kuesioner .Populasi dalam penelitian ini berjumlah 50 orang pegawai. Sampel dalam
penelitian ini menggnukan metode sampel jenuh karena diambil dari seluruh pegawai
Kelurahan Pekayon Jaya yang berjumlah 50 pegawai. Untuk mengetahui hasil data
dari penelitian ini di olah menggunakan bantuan software SPSS versi 26. Teknik
analisis data yang digunakan dalam penelitian ini adalah uji validitas, uji realibilitas,
uji asumsi klasik, uji regresi linier, uji hipotesis dan uji koefisien determinasi. Adapun
hasil penelitian menunjukkan bahwa secara parsial disiplin kerja berpengaruh
signifikan terhadap kinerja pegawai, dan secara parsial budaya organisasi mempunyai
pengaruh signifikan terhadap kinerja pegawai. Secara simultan atau bersama disiplin
kerja dan budaya organisasi berpengaruh positif dan signifikan terhadap kinerja
pegawai Kelurahan Pekayon jaya, Kec. Bekasi Selatan. Hasil penelitian ini
menyarankan bahwa faktor disiplin kerja dan budaya organisasi merupakan hal yang
perlu diperhatikan untuk meningkatkan kinerja pegawai agar lebih baik lagi demi
terwujudnya tujuan Kelurahan Pekayon Jaya.

Kata Kunci : Disiplin Kerja, Budaya Organisasi dan Kinerja Pegawai.
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ABSTRACT

Vira Ama Liani. 201810325209. The Influence of Work Discipline and
Organizational Culture on Employee Performance in Pekayon Jaya Village, Kec.
South Bekasi.

Government agencies are able to manage human resources effectively and
efficiently in order to encourage them to improve their performance well.
Performance is largely determined by the performance of its employees in
determining through work discipline and organizational culture, and this is the
reason this research was conducted. This study aims to determine and analyze how
much influence work discipline and organizational culture have on employee
performance in Pekayon Jaya Village, Kec. South Bekasi. This research uses
quantitative research and uses primary and secondary data. Data collection was
carried out using observation methods and questionnaires. The population in this
study amounted to 50 employees. The sample in this study used the saturated sample
method because it was taken from all 50 employees of Pekayon Jaya Village. To find
out the results of the data from this study were processed using software . The data
analysis techniques used in this study were validity tests, reliability tests, classical
assumption tests, linear regression tests, hypothesis tests and coefficients of
determination tests. The results of the study indicate that partially work discipline has
a significant effect on employee performance, and partially organizational culture has
a significant influence on employee performance. Simultaneously or together work
discipline and organizational culture have a positive and significant impact on the
performance of employees in Pekayon Jaya Village, Kec. South Bekasi. The results of
this study suggest that the factors of work discipline and organizational culture are
things that need to be considered to improve employee performance to be even better
for the realization of the goals of Pekayon Jaya Village.

Keywords: Work Discipline, Organizational Culture and Employee Performance
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