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ABSTRACT 

 

Dwi Setyowati 201920152002 The Influence of Competence and Work 

Commitment of Employees on Organizational Performance through Motivation as 

an intervening variable (Study at the Office of Highways and Water Resources 

Bekasi City). 

This study aims to analyze the competency variable, commitment to 

organizational performance through motivation as an intervening variable (Study 

at the Office of Highways and Water Resources Bekasi City). The analytical 

method used is quantitative with the SEM-LISREL equation version 8.8. The 

population and sample in this study were civil servants at the Bekasi City 

DBMSDA Service, which amounted to 158 people. 

The results of the study 1). There is a direct relationship of competence to 

organizational performance, the absolute value of t count > 1.96 (3.94). 2). There 

is an indirect relationship of competence to organizational performance through 

intervening motivation, amounting to (0.24 <0.42). 3). There is a direct 

relationship between competence and motivation, absolute t value > 1.96 (7.31) 

4). There is a direct relationship between commitment to organizational 

performance through intervening motivation, indirect effect > Direct influence 

(0.07 > 0.05). 5). There is a direct relationship between commitment to 

motivation, absolute t-count value > 1.96 (2.50) 6).There is a direct relationship 

of motivation to organizational performance, absolute t-count value > 1.96 (4.21). 

7). There is a direct relationship of commitment to organizational performance, 

absolute t value < 1.96 (0.84). 

 

Keywords: Competence, Commitment, Motivation and Organizational 

Performance 
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ABSTRAK 
 

Dwi Setyowati 201920152002 Pengaruh Kompetensi dan Komitmen kerja 

pegawai terhadap Kinerja Organisasi melalui Motivasi sebagai variabel 

intervening (Studi pada Kantor Dinas Bina Marga dan Sumber Daya Air Kota 

Bekasi). 

Penelitian ini bertujuan untuk menganalisis variable kompetensi, komitmen 

terhadap kinerja organisasi melalui motivasi sebagai variable intervening (Studi 

pada Kantor Dinas Bina Marga dan Sumber Daya Air Kota Bekasi). 

Metode analisis yang digunakan yaitu kuantitatif idengan persamaan SEM-

LISREL versi 8.8. Populasi dan sampel dalam penelitian ini adalah PNS Dinas 

DBMSDA kota Bekasi yang berjumlah 158 orang. 

Hasil penelitian 1).Terdapat hubungan langsung kompetensi terhadap 

kinerja organisasi, nilai t hitung absolut > 1.96 (3.94). 2).Terdapat hubungan tidak 

langsung kompetensi terhadap kinerja organsiasi melalui intervening motivasi, 

sebesar (0.24<0.42). 3).Terdapat hubungan langsung antara kompetensi terhadap 

motivasi, nilai t hitung absolut > 1.96 (7.31) 4).Terdapat hubungan langsung 

komitmen terhadap kinerja organisasi melalui intervening motivasi, Pengaruh 

tidak langsung > Pengaruh  langsung (0.07> 0.05). 5).Terdapat hubungan 

langsung antara komitmen terhadap motivasi, nilai t hitung absolut > 1.96 (2.50) 

6).Terdapat hubungan langsung motivasi terhadap kinerja organisasi, nilai t hitung 

absolut > 1.96 (4.21). 7).Terdapat hubungan langsung komitmen terhadap kinerja 

organisasi, nilai t hitung absolut < 1.96 (0.84). 

 

Kata Kunci : Kompetensi, Komitmen, Motivasi dan Kinerja Organisasi 
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