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ABSTRAK

Dengan berkembangnya ilmu pengetahuan dan teknologi serta tuntutan
masyarakat terhadap kemampuan Polri dalam melaksanakan tugasnya, berdampak pada
tuntutan peningkatan profesionalisme Polri, moralitas yang tinggi, modernisasi, dan
eksekusi SDM yang kuat. Melakukan tugas sesuai dengan hukum. Peningkatan SDM
Polri yang profesional dilakukan melalui sistem pendidikan yang terencana, terarah,
sistematis, dan berkelanjutan berdasarkan kebijakan dan strategi pimpinan (Kapolri).

Metode penelitian yang digunakan adalah metode kuantitatif Survei kausal.
Teknik pengambilan sampel menggunakan teknik sampling jenuh, yaitu teknik
pengambilan sampel yang digunakan dalam suatu populasi dimana semua anggota
dijadikan sampel (Echdar, 2017). Sampling jenuh digunakan untuk populasi yang relatif
kecil atau sedikit. Sampel dalam penelitian ini adalah Anggota Div TIK Polri sebanyak
140 orang. Sedangkan untuk uji coba instrumen sebanyak 60 orang.

Hasil penelitian secara langsung variabel pendidikan berpengaruh signifikan
terhadap kinerja.Secara langsung variabel pelatihan berpengaruh signifikan terhadap
kinerja. Secara langsung variabel kompetensi berpengaruh signifikan terhadap kinerja.
Secara bersama-sama Pendidikan (X1), Pelatihan (X2) dan Kompetensi (X3) terdapat
pengaruh positif terhadap Kinerja.

Kata kunci : Pendidikan, Pelatihan, Kompetensi Dan Kinerja
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ABSTRACT

With the development of science and technology as well as the demands of the
community on the ability of the National Police to carry out their duties, this has an
impact on the demands for increasing the professionalism of the Police, high morality,
modernization, and the execution of strong human resources. Perform duties in
accordance with the law. The improvement of professional Polri HR is carried out
through a planned, targeted, systematic and sustainable education system based on the
policies and strategies of the leadership (Kapolri).

The research method used is a causal survey quantitative method. The sampling
technique uses a saturated sampling technique, which is a sampling technique used in
a population where all members are sampled (Echdar, 2017). Saturated sampling is
used for relatively small or few populations. The sample in this study were members of
the ICT Division of the Police as many as 140 people. As for the test instrument as many
as 60 people.

The results of the study directly that the education variable has a significant effect
on performance. Directly the training variable has a significant effect on performance.
Directly, the competence variable has a significant effect on performance. Together,
Education (X1), Training (X2) and Competence (X3) have a positive influence on
performance.

Keywords: Education, Training, Competence and Performance
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