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ABSTRAK 

 

Ayu Lestari. 201820151002. Pengaruh Motivasi Ekstrinsik, Budaya 

Organisasi, dan Employee Engagement terhadap Kinerja Pegawai Di Lembaga 

Sensor Film (LSF) Republik Indonesia. 

Lembaga Sensor Film (LSF) adalah lembaga yang bersifat tetap dan 

independen yang mempunyai tugas melakukan penyensoran film dan iklan film 

sebelum diedarkan kepada khalayak umum. Adanya penurunan kinerja di LSF 

selama 4 tahun belakangan dikarenakan adanya motivasi ekstrinsik, budaya 

organisasi dan employee engagaement yang terbilang belum kuat. Karena motivasi 

ekstrinsik, budaya organisasi dan employee engagaement adalah faktor-faktor 

dalam meningkatkan kinerja pegawai. Tujuan dari penelitian ini adalah untuk 

mengetahui pengaruh motivasi ekstrinsik, budaya organisasi dan employee 

engagaement terhadap kinerja pegawai di LSF. Penelitian ini menggunakan 

metode penelitian deskriptif kuantitatif. Pengumpulan data dilakukan dengan 

menyebarkan kuisioner kepada 51 responden dengan teknik sampling yang 

digunakan yaitu nonprobability sampling jenis sampel jenuh. Analisis data yang 

digunakan adalah regresi linier berganda. Hasil penelitian menunjukkan bahwa 

motivasi ekstrinsik, budaya organisasi dan employee engagaement berpengaruh 

positif dan signifikan terhadap kinerja pegawai di LSF. Dari hasil penelitian 

diperoleh kesimpulan bahwa motivasi ekstrinsik, budaya organisasi dan employee 

engagaement mempunyai pengaruh terhadap kinerja pegawai di LSF sebesar 

59.5%, dan sisanya sebesar 40.5% dipengaruhi oleh faktor lain yang tidak diteliti 

dalam penelitian ini.  

 

Kata kunci: Motivasi Ekstrinsik, Budaya Organisasi, Employee Engagaement, dan 

Kinerja 
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ABSTRACT 

 
Ayu Lestari. 201820151002. The Influence of Extrinsic Motivation, 

Organizational Culture, and Employee Engagement on Employee Performance in the 

Lembaga Sensor Film (LSF) of the Republic of Indonesia. 

Lembaga Sensor Film (LSF) is a permanent and independent institution that has 

the task of censoring films and film advertisements before they are distributed to the 

public. There has been a decline in performance at LSF over the past 4 years due to 

extrinsic motivation, organizational culture and employee engagement which is not yet 

strong. Because extrinsic motivation, organizational culture and employee engagement 

are factors in improving employee performance. The purpose of this study was to 

determine the effect of extrinsic motivation, organizational culture and employee 

management on employee performance at LSF. This research uses descriptive 

quantitative research methods. The data was collected by distributing questionnaires to 

51 respondents with the sampling technique used, namely nonprobability sampling, 

saturated sample type. The data analysis used is multiple linear regression. The results 

showed that extrinsic motivation, organizational culture and employee engagement had 

a positive and significant effect on employee performance at LSF. From the research 

results, it was concluded that extrinsic motivation, organizational culture and employee 

management had an influence on employee performance at the LSF by 59.5%, and the 

remaining 40.5% was influenced by other factors not examined in this study. 

 
Key Words: Extrinsic Motivation, Culture Organization, Employee Engagaement 

and Job performance 
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