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ABSTRAK

Fadilah Hakim 201920152003, Pengaruh Kualitas Sumber daya manusia,
dan Kompensasi Terhadap Produktivitas Kerja Instruktur Melalui Self
Efficacy sebagai Variabel [ntervening di BBPVP Bekasi.

BBPVP Bekasi merupakan unit kerja setingkat eselon II dibawah
naungan Direktorat Jenderal Pembinaan Pelatihan Vokasi dan Produkivitas
(Ditjen Binalavotas) Kementerian Ketenagakerjaan, yang memiliki luas area
lebih kurang 10 hektar, dengan aktivitas utama adalah memberikan layanan
pelatihan kepada para pencari kerja, yang didalamnya terdapat Kejuruan
Teknologi Informasi dan Komunikasi (TIK), Kejuruan Elektronika, Kejuruan
Pariwisata, Kejuruan Sistem Pendingin (Refrigerasi), dan Kejuruan Las
(Welding).

Metode vyang digunakan yaitu kuantitatif dengan menggunakan
persamaan structural (Structural Equation Modelling/SEEM) SEM-LISREL
versi 8.8. Populasi penelitian ini adalah Instruktur Balai Besar Pelatithan
Vokasi dan Produktivitas (BBPVP) Bekasi yang berjumlah 124 orang,
dimana keseluruhan instruktur menjadi sampel penelitian. Pengukuran
variabel dilakukan dengan menggunakan Skala Likert.

Hasil penelitian menjelaskan, 1) Terdapat pengaruh langsung (direct
effect) antara Kualitas Sumber Daya Manusia terhadap Produktivitas dengan
korelasi positif, artinya H; diterima karena nilai t hitung absolut > 1.96,
schingga terdapat pengaruh langsung antara variabel kualitas sumber daya
manusia terhadap produktivitas dengan korelasi positif. 2) Terdapat pengaruh
langsung (direct effect) antara Kompensai terhadap Produktivitas dengan
korelasi negatif. Bahwasannya hipotesa H diterima karena nilai t hitung
absolut > 196, sehingga terdapat pengaruh langsung yang korelasinya
negative antara variabel Kompensasi terhadap Produktivitas. 3) Terdapat
pengaruh langsung (direct effect) antara Kualitas Sumber Daya Manusia
terhadap Self Efficacy dengan korelasi positif. Artinya H; diterima karena
nilai t hitung absolut > 1.96, sehingga terdapat pengaruh langsung yang
korelasinya positif antara variabel kualitas sumber daya manusia terhadap
Self Lfficacy. 4). Tidak terdapat pengaruh langsung (direct effect) antara
Kompensasi terhadap Self Lfficacy. Bahwasannya H4 ditolak karena nilai t
hitung absolut < 1.96, sehingga tidak terdapat pengaruh langsung antara
variabel kompensasi terhadap Self Lfficacy. 5). Terdapat pengaruh langsung
(direct effect) antara Self Efficacy terhadap Produktivitas dengan korelasi
positif. Bahwasannya Hs diterima karena nilai t hitung absolut > 1.96,
sehingga terdapat pengaruh langsung vyang korelasinya positif — antara
variabel Self Efficacy terhadap produktivitas. 6). Terdapat pengaruh tidak
langsung (indirect effect) antara Kualitas Sumber Daya Manusia terhadap
Produktivitas melalui variabel intervening Self Efficacy. Dengan kata lain Hs
ditolak karena indirect effect < direct effect, sehingga tidak ada pengaruh
tidak langsung antara kualitas sumber daya manusia terhadap produktivitas
kerja melalui variabel intervening self Efficacy. 7). Terdapat pengaruh tidak
langsung (indirect effect) antara Kompensasi terhadap Produktivitas melalui
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variabel intervening Self Efficacy, dengan arti bahwa H; ditolak karena
indirect effect < direct effect, sehingga tidak ada pengaruh tidak langsung
antara kompensasi terhadap produktivitas melalui variabel intervening self
efficacy.

Kata Kunci :@ Kualitas sumber daya manusia, kompensasi, self efficacy dan
Produktivitas kerja
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ABSTRACT

Fadilah Hakim 201920152003, The Influence of Quality of Human Resources,
and Compensation on Instructor Work Productivity Through Self Efficacy as
Intervening Variables at BBPVP Bekasi.

BBPVP Bekasi is an echelon II level work unit under the auspices of the
Directorate General of Vocational Training and Productivity Development (Ditjen
Bina Lavotas) of the Ministry of Manpower, which has an area of approximately
10 hectares, with the main activity of providing training services to job seekers,
which includes Vocational Information and Communication Technology (ICT),
Electronics Vocational, Tourism Vocational, Refrigeration System Vocational, and
Welding (Welding) Vocational.

The method used is quantitative using the structural equation (Structural
Equation Modeling/SEM) iSEM-LISREL version 8.8. The population of this study
were 124 instructors at the Bekasi Vocational and Productivity Training Center
(BBPVP), where all of the instructors became the research sample. Variable
measurements were carried out using a Likert Scale.

The results of the study explain, 1) There is a direct effect between the
quality of human resources on productivity with a positive correlation, meaning that
H1 is accepted because the absolute t value is > 1.96, so there is a direct effect
between the quality of human resources variables on productivity with a positive
correlation . 2) There is a direct effect between Compensation on Productivity with
a negative correlation. Whereas the H2 hypothesis 1s accepted because the absolute
t-count value is > 1.96, so that there is a direct effect that has a negative correlation
between the Compensation variable on Productivity. 3) There is a direct effect
between the Quality of Human Resources on Self Efficacy with a positive
correlation. This means that H3 is accepted because the absolute t value is > 1.96,
so that there is a direct positive correlation between the quality of human resource
variables on Self Efficacy. 4). There is no direct effect between Compensation and
Self Efficacy. Whereas H4 is rejected because the absolute t value is <1.96, so there
is no direct effect between the compensation variables on Self Efficacy. 5). There
is a direct effect between Self Efficacy on Productivity with a positive correlation.
Whereas HS is accepted because the absolute t value is > 1.96, so there is a direct
positive correlation between the Self Efficacy variable and productivity. 6). There
1s an indirect effect between the Quality of Human Resources on Productivity
through the intervening Self Efficacy variable. In other words, H6 is rejected
because the indirect effect < direct effect, so there is no indirect effect between the
quality of human resources on work productivity through the intervening self-
efficacy variable. 7). There is an indirect effect (indirect effect) between
compensation on productivity through the intervening Self Efficacy variable,
meaning that H7 is rejected because the indirect effect < direct effect, so there is no

indirect effect between compensation on productivity through the intervening Self
Efficacy variable.

Keywords: Quality of human resources, compensation, self-efficacy and work
productivity
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