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ABSTRAK 

Maimunah, 202010325085, Pengaruh Disiplin Kerja dan Beban Kerja Terhadap 

Kinerja Pegawai Dikantor Kecamatan Babelan. 

Penelitian ini bertujuan untuk mengetahui atau menguji (1) pengaruh disiplin 

kerja terhadap kinerja pegawai dikantor Kecamatan Babelan (2) pengaruh beban 

kerja terhadap kinerja pegawai dikantor Kecamatan Babelan (3) pengaruh disiplin 

kerja dan beban kerja terhadap kinerja pegawai dikantor Kecamatan Babelan. 

Jenis penelitian ini adalah penelitian kuantitatif. Populasi dalam penelitian ini 

adalah pegawai dikantor Kecamatan Babelan. Metode analisis data menggunakan 

regresi linier berganda, uji validitas dan reliabilitas, uji heterokesdastisitas, serta 

uji hipotesis. Data diolah menggunakan software IBM SPSS versi 23. Hasil 

penelitian menunjukan bahwa (1) disiplin kerja berpengaruh positif terhadap 

kinerja pegawai dikantor Kecamatan Babelan (2) beban kerja berpengaruh positif 

terhadap kinerja pegawai dikantor Kecamatan Babelan (3) disiplin kerja dan 

beban kerja berpengaruh secara simultan terhadap kinerja pegawai dikantor 

Kecamatan Babelan. 

Kata kunci: Disiplin kerja, Beban Kerja, Kinerja Pegawai 
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ABSTRACT 

Maimunah, 202010325085, The Influence of Work Discipline and Workload on 

Employee Performance at the Babelan District Office. 

This research aims to determine or test (1) the influence of work discipline on the 

performance of employees at the Babelan District office (2) the influence of 

workload on the performance of employees at the Babelan District office (3) the 

influence of work discipline and workload on the performance of employees at the 

Babelan District office. This type of research is quantitative research. The 

population in this study were employees at the Babelan District office. The data 

analysis method uses multiple linear regression, validity and reliability testing, 

heteroscedasticity testing, and hypothesis testing. The data was processed using 

IBM SPSS version 23 software. The results showed that (1) work discipline had a 

positive effect on employee performance at the Babelan District office (2) 

workload had a positive effect on employee performance at the Babelan District 

office (3) work discipline and workload had a simultaneous effect on employee 

performance at the Babelan District office. 

Keywords: Work Discipline, Workload, Employee Performance 
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