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ABSTRAK

Nurul Afni Fauziah (202010325430), Hubungan Antara Learning Agility,
Eksplorasi Kompetensi, dan Training and Development Terhadap Kinreja
Karyawan dimediasi Komitmen Organisasi Pada PT. Kaya Raya Turun Temurun

(Prestisa).

Penelitian ini bertujuan untuk mengetahui apakah terdapat Hubungan Antara
Learning Agility, Eksplorasi Kompetensi, dan Training and Development Terhadap
Kinreja Karyawan dimediasi Komitmen Organisasi Pada PT. Kaya Raya Turun
Temurun (Prestisa). Metode yang digunakan dalam penelitian ini adalah kuantitatif,
metode survey yang digunakan untuk memperoleh data primer dengan
menggunakan angket atau kuesioner. Teknik pengambilan sampel yang digunakan
yaitu teknik simple random sampling yang berjumlah 135 responden. Teknik
analisis data menggunakan uji outer model dan inner model dengan SmartPLS 4.0.
Hasil peneltian menunjukkan bahwa dalam uji inner model pada variabel eksplorasi
kompetensi berpengaruh tetapi tidak siginifikan terhadap kinerja karyawan
dimediasi komitmen organisas, dengan hasil perhitungan (Tsuatisik 1.341 < Ttavel
1.656) dan (P Value 0.090 > 0.05). Berdasarkan uji outer model, secara simultan
learning agility, eksplorasi kompetensi, dan training and development berpengaruh

secara signifikan terhadap kinerja karyawan melalui mediasi komitmen organisasi.

Kata kunci : learning agility, eskplorasi kompetensi, training and development,
kinerja karyawan, dan komitmen organisasi.
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ABSTRACT

Nurul Afni Fauziah (202010325430), The relationship between Learning Agility,
Competency Exploration, and Training and Development on Employee
Performance is mediated by Organizational Commitment at PT. Kaya Raya Turun

Temurun (Prestisa).

This research aims to determine whether there is a relationship between Learning
Agility, Competency Exploration, and Training and Development on Employee
Performance mediated by Organizational Commitment at PT. Kaya Raya Turun
Temurun (Prestisa). The method used in this research is quantitative, the survey
method is used to obtain primary data using questionnaires. The sampling
technique used was simple random sampling technique, totaling 135 respondents.
The data analysis technique uses outer model and inner model tests with SmartPLS
4.0. The research results show that in the inner model test the competency
exploration variable has an influence but not significant on employee performance
mediated by organizational commitment, with calculation results (Istatistics 1.341
< Ttable 1.656) and (P Value 0.090 > 0.05). Based on the outer model test,
simultaneously learning agility, competency exploration, and training and
development have a significant effect on employee performance through the

mediation of organizational commitment.

Keywords: learning agility, competency exploration, training and development,
employee performance, and organizational commitment.
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